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The Niagara Catholic District School Board through  
the charisms of faith, social justice, support and leadership,  

nurtures an enriching Catholic learning community for all  
to reach their full potential and become living witnesses of Christ. 

 

AGENDA AND MATERIAL 

BOARD MEETING 
TUESDAY, NOVEMBER 26, 2013 

7:00 P.M. 
FATHER KENNETH BURNS, C.S.C. BOARD ROOM 

CATHOLIC EDUCATION CENTRE, WELLAND, ONTARIO 

 
A. ROUTINE MATTERS 

 
1. Opening Prayers – Trustee Fera - 
 
2. Roll Call  - 
 
3. Approval of the Agenda - 
 
4. Declaration of Conflict of Interest - 
 
5. Minutes of the Board Meetings 

5.1 October 22, 2013  A5.1 
5.2 November 12, 2013 A5.2 

 
B. DELEGATIONS/PRESENTATIONS 

 
C. COMMITTEE AND STAFF REPORTS 

 
1. School Excellence Program C1 
 St. Kevin Catholic Elementary School 
 
2. Unapproved Minutes of the Committee of the Whole Meeting of November 12, 2013 C2  
 and Consideration of Recommendations 

2.1 Approval of Policies   
2.1.1 Acceleration Retention Policy Elementary (400.5) C2.1.1 
2.1.2 Employee Leaves of Absence Policy (201.1) C2.1.2 
2.1.3 Opening or Closing Exercises Policy - Safe Schools (302.6.1) C2.1.3 
2.1.4 Employee Workplace Harassment Policy (201.7)  C2.1.4 
2.1.5 Employee Workplace Violence Policy (201.11)  C2.1.5 
2.1.6 Occupational Health & Safety Policy   C2.1.6 

 
3. Approved Minutes of the Niagara Catholic Parent Involvement Committee        C3 
 Meeting of May 9, 2013 
   
4. Approved Minutes of the Special Education Advisory Committee (SEAC) C4 
 Meeting of October 2, 2013 
 
5. VOICE  Representation for Hearing Impaired Children       C5 
 
6. Random Act of Kindness Day – Oatmeal Day 2013 C6 
 
7. Facility Options Report for St. Nicholas Catholic Elementary School C7 
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8. Financial Reports 
  8.1 Monthly Banking Transactions for the Month of October 2013 C8.1 
 8.2 Statement of Revenue and Expenditures as at October 31, 2013 C8.2 
 

D. TRUSTEE ITEMS, OPEN QUESTION PERIOD & OTHER BUSINESS 
 
1. Correspondence 

1.1 Jill Mowser, President Mary’s Meals Canada D1.1 
1.2 Daniel Adams, Head of Fundraising, Mary’s Meals Scotland D1.2 
1.3 Canadian Catholic School Trustees’ Association Charitable Foundation D1.3 
1.4 Ontario College of Teachers D1.4 

  
2. Report on Trustee Conferences Attended  
 
3. General Discussion to Plan for Future Action - 
 
4. Trustee Information  

4.1 Spotlight – November 12 , 2013 D4.1 
4.2 Calendar of Events – December 2013 D4.2 
4.3 Annual Administrators, Trustees and Priests Faith Formation – December 12 , 2013 - 
4.4 Bishop’s Gala 2014 – April 12 , 2014 D4.4 
4.5 Distinguished Niagara Catholic Alumni Award 2014 D4.5 

 
5. Open Question Period  

(The purpose of the Open Question Period is to allow members of the Catholic school supporting public to 
ask about items on that night’s public agenda or any previous agendas, and the Board to answer and 
react.) 

 
E. NOTICES OF MOTION 

 
F. BUSINESS IN CAMERA 

 
G. REPORT ON IN CAMERA SESSION 

 
H. FUTURE MEETINGS AND EVENTS 

1.1  Organizational Meeting of the Board – December 3, 2013 – 6.00 pm        
1.2 December Committee of the Whole Meeting – December 3, 2013 – 7.00 pm       

  
I. MOMENT OF SILENT REFLECTION FOR LIFE 

 
J. ADJOURNMENT 



 A5.1

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: MINUTES OF THE BOARD MEETING OF
OCTOBER 22, 2013 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the Minutes of the Board Meeting of 
October 22, 2013, as presented. 

 
  



 
 
 
 
 
 
 

MINUTES OF THE 
BOARD MEETING 

 
TUESDAY, OCTOBER 22, 2013 

 
 Minutes of the Meeting of the Niagara Catholic District School Board, held on Tuesday, October 22, 
2013, at 7:00 p.m. in the Father Kenneth Burns csc Board Room, at the Catholic Education Centre, 427 
Rice Road, Welland.   

 
The meeting was called to order at 7:00 p.m. by Chairperson Burtnik. 
 
A. ROUTINE MATTERS 
 

1. Opening Prayer 
 

Opening Prayers were led by Chairperson Burtnik. 
 
2. Roll Call 
 

Chairperson Burtnik noted Trustees and Student Trustees in attendance. 
 

Moved by Trustee MacNeil  
Seconded by Trustee Nieuwesteeg  

THAT the Niagara Catholic District School Board excuse Trustees Fera and Sicoli from 
attending the Board Meeting of October 22, 2013. 

CARRIED 
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Rhianon Burkholder   
Kathy Burtnik    
Maurice Charbonneau    
Frank Fera  
Fr. Paul MacNeil    
Ed Nieuwesteeg    
Ted O’Leary    
Dino Sicoli  

Student Trustees   

Vincent Atallah    
Dallas McMahon    
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The following staff were in attendance: 

John Crocco, Director of Education; Yolanda Baldasaro, Ted Farrell, Lee Ann 
Forsyth-Sells, Frank Iannantuono, Mark Lefebvre, Superintendents of Education; Scott 
Whitwell, Controller of Facilities Services; Giancarlo Vetrone, Superintendent of 
Business & Financial Services; Jennifer Brailey, Manager of Corporate Services & 
Communications; Sherry Morena, Recording Secretary/Administrative Assistant, 
Corporate Services & Communications 
 

3. Approval of the Agenda 
 
Moved by Trustee Nieuwesteeg  
Seconded by Trustee Charbonneau  

THAT the Niagara Catholic District School Board approve the Agenda of the Board 
Meeting of October 22, 2013, as presented. 

CARRIED 
 

4. Disclosure of Interest 
 
A Disclosure of Interest was declared by Chairperson Burtnik with Item C6.1of the Public 
Agenda.  This item may show cheques issued to this trustee’s family business.  She refrained 
from voting on this item.  Chairperson Burtnik also declared a conflict of interest with Item 
C7.1 of the September 24, 2013 Board Meeting. 
 

5. Approval of Minutes of the Board Meetings 
 

5.1  September 24, 2013  
 

Moved by Trustee Burkholder  
Seconded by Trustee O'Leary  

THAT the Niagara Catholic District School Board approve the Minutes of the Board 
Meeting of September 24, 2013, as presented. 

CARRIED 
 

5.2  September 27, 2013  
 

Moved by Trustee Burkholder  
Seconded by Trustee O'Leary  

THAT the Niagara Catholic District School Board approve the Minutes of the Special 
Board Meeting of September 27, 2013, as presented. 

CARRIED 
 
B. DELEGATIONS/PRESENTATIONS 
 
C. COMMITTEE AND STAFF REPORTS 
 

1. School Excellence Program – St. Ann Catholic Elementary School, Fenwick 
 

Director Crocco provided background information on the monthly School Excellence Program. 
Lee Ann Forsyth-Sells, Superintendent of Education introduced Amanda Cybula, Principal of 
St. Ann Catholic Elementary School, Fenwick. 
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Principal Cybula, with the assistance of students and staff showcased St. Ann Catholic 
Elementary School as part of the School Excellence Program. 
 
Chairperson Burtnik thanked Principal Cybula, the staff and students for their presentation and 
performance.   

 
2. Unapproved Minutes of the Committee of the Whole Meeting of October 8, 2013 
 and Consideration of Recommendations_________________________________                                            

 
Moved by Trustee O'Leary  
Seconded by Trustee Nieuwesteeg  

THAT the Niagara Catholic District School Board receive the unapproved Minutes of the 
Committee of the Whole Meeting of October 8, 2013, as presented. 

CARRIED 
 

The following recommendations were presented for the Board’s consideration from the 
Committee of the Whole Meeting of October 8, 2013: 

 
2.1 Accommodation Review Committee Report for St. Christopher Catholic Elementary  
 School and St. Theresa Catholic Elementary School___________________________ 
 

Moved by Trustee O'Leary  
Seconded by Trustee Nieuwesteeg  

THAT the Niagara Catholic District School Board approve that Senior Staff bring the 
St. Christopher/St. Theresa Catholic Elementary Schools Accommodation Review 
Committee report to the Committee of the Whole no later than April 2014. 

CARRIED 
  

3. Approved Minutes of the Special Education Advisory Committee Meeting 
  of September 4, 4013__________________________________________  
 

Moved by Trustee Burkholder  
Seconded by Trustee MacNeil  

THAT the Niagara Catholic District School Board receive the Approved Minutes of the 
Special Education Advisory Committee Meeting of September 4, 2013, as presented for 
information. 

CARRIED 
 
4. Board Improvement Plan for Student Achievement - 2013-2014  

 
Superintendent Forsyth-Sells presented the Board Improvement Plan for Student Achievement 
(BIPSA) 2013-2014 which provides direction to schools to support School Improvement Plans 
which are aligned with the Board Mission Statement, the two Strategic Directions of the 
Board’s Vision 2020 Strategic Plan, Catholic Virtues, the Ontario Catholic School Graduate 
Expectations, and the educational goals of the Ministry of Education.  
 

4. International Partnership Agreements 
 

Director Crocco welcomed Fred Wilson, Supervisor of International Education, who provided 
Trustees with information on the Board delegation to Asia, which arrived back the night before, 
October 21, 2013.  The delegation consisting of Kathy Burtnik, Chair of the Board; John 
Crocco, Director of Education; Frank Iannantuono, Superintendent of Education; Mark 
Lefebvre, Superintendent of Education; and, Mr. Wilson who provided additional information 
regarding their experiences and the signing of the four (4) Memorandum of Agreements with 
educational partners in South Korea and China.  
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6. Financial Reports 
 

6.1 Monthly Banking Transactions 
 
Moved by Trustee Burkholder  
Seconded by Trustee O'Leary  

THAT the Niagara Catholic District School Board approve the Monthly Banking 
Transactions for the month of September 2013, as presented for information. 

CARRIED 
 

6.2 Statement of Revenue & Expenditures 
 
Moved by Trustee Charbonneau  
Seconded by Trustee O'Leary  

THAT the Niagara Catholic District School Board approve the Statement of Revenue 
and Expenditures as at September 30, 2013, as presented for information. 

CARRIED 
 
D. TRUSTEE ITEMS, OPEN QUESTION PERIOD & OTHER BUSINESS 
 

1. Correspondence 
 
 Nil Report 
 
2. Report on Trustee Conferences Attended 

 
Trustee Burkholder and Chairperson Burtnik provided information the CCSTA Seminar they 
recently attended with the Director of Education, elaborating on the evangelistic teachings 
presented. 
 
Trustees agreed that the Chairperson send a letter to CCSTA suggesting that their seminar be  
 

3. General Discussion to Plan for Future Action 
 

St. Catharines Elementary & Secondary Family of Schools Attendance Area Ad Hoc 
Committee 

 The next Attendance Area Committee meeting is scheduled for October 23, 2013. 
 The next Accommodation Review Committee is scheduled for October 24, 2013. 

  
4. Trustee Information 

 
4.1 Spotlight on Niagara Catholic – October 8, 2013 
 

Director Crocco highlighted the Spotlight on Niagara Catholic – October 8, 2013 issue for 
Trustees’ information. 
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4.2 Calendar of Events – November 2013 
 

Director Crocco presented the Calendar of Events – November 2013 for Trustees’ 
information. 
 

4.3 Pilgrimage Sunday – October 27, 2013 
 

Director Crocco provided information about Pilgrimage Sunday taking place October 27, 
2013, and invited Trustees to participate in the various walks. 
 

4.4 Annual Trustee Retreat – November 2013 
 

Director Crocco confirmed that the Annual Trustee Retreat has been scheduled for Tuesday 
November 26, 2013 at 11:00 a.m. at Mount Carmel in Niagara Falls. 
 
Trustees were asked to confirm their attendance with Sherry Morena, Administrative 
Assistant, Corporate Services & Communications. 
 

4.5 OCSTA Catholic Trustees’ Professional Development Seminar – January 17 & 18, 2014 
 
Director Crocco presented information on the OCSTA Catholic Trustees’ Professional 
Development Seminar being held in Toronto on January 17 & 18, 2014. 
 
Trustees were asked to confirm their attendance with Sherry Morena, Administrative 
Assistant, Corporate Services & Communications. 
 

4.6 2014 AGM & Conference Resolutions 
 
Director Crocco presented the 2014 AGM & Conference Resolutions. 

 
4.7 Good News 

 
 Scott Whitwell, Controller of Facilities Services, informed Trustees that Niagara 

Catholic was awarded with the Welland-Pelham Chamber of Commerce 2013 Ruby 
Award for Greening Niagara — Eco Action Award of Excellence. 

 
 Director Crocco informed the Board that the inaugural Director’s Inspiration Award 

celebration was very successful.  Recipients were presented with their award 
following a Celebration of the Eucharist with Bishop Bergie on October 10, 2013 at 
St. Alfred Catholic Church, St. Catharines.  Trustees were invited to view the 
photographs of the event on the Board website. 

 
 Director Crocco informed Trustees that Sherry Morena, Recording Secretary/ 

Administrative Assistant, Corporate Services & Communications, is the successful 
candidate for the position on Coordinator of Information Management.  The position 
of Administrative Assistant, Corporate Services & Communications has been 
advertised and will be appointed shortly. 
 

5. Open Question Period 
 

 None Submitted 
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E. NOTICES OF MOTION 
 
F. BUSINESS IN CAMERA 

 
Moved by Trustee Nieuwesteeg  
Seconded by Trustee O'Leary  

THAT the Niagara Catholic District School Board move into the In Camera Session. 
CARRIED 
 
The Niagara Catholic District School Board moved into the In Camera Session of the Board Meeting 
at 9:15 p.m. and reconvened at 10:40 p.m. 

 
G. REPORT ON THE IN-CAMERA SESSION 

 
Moved by Trustee O'Leary  
Seconded by Trustee Burkholder  

THAT the Niagara Catholic District School Board report the motions from the In Camera 
Session of the Board Meeting of October 22, 2013. 

CARRIED 
 
 SECTION A: STUDENT TRUSTEES PRESENT 
 

Moved by Trustee MacNeil  
Seconded by Trustee Nieuwesteeg  

THAT the Niagara Catholic District School Board approve the Minutes of 
the In Camera Session of the Board Meeting - SECTION A: Student 
Trustees Present of September 24, 2013, as presented. 

CARRIED (Item F1) 
 

Moved by Trustee MacNeil  
Seconded by Trustee Nieuwesteeg  

THAT the Niagara Catholic District School Board receive the unapproved 
Minutes of the In Camera Session of the Committee of the Whole Meeting - 
SECTION A: Student Trustees Present of October 8, 2013, as presented. 

CARRIED (Item F2) 
 

 SECTION B: STUDENT TRUSTEES EXCLUDED 
 

Moved by Trustee Charbonneau  
Seconded by Trustee O'Leary   

THAT the Niagara Catholic District School Board approve the 
recommendation as outlined in Item F4.1 of the In Camera Agenda. 

CARRIED (Item F4.1) 
 
 
Moved by Trustee Charbonneau  
Seconded by Trustee Burkholder  

THAT the Niagara Catholic District School Board approve the 
recommendation as outlined in Item F4.2 of the In Camera Agenda. 

CARRIED (Item F4.2) 
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Moved by Trustee Burkholder  
Seconded by Trustee Nieuwesteeg  

THAT the Niagara Catholic District School Board approve the Minutes of 
the In Camera Session of the Board Meeting - SECTION B: Student 
Trustees Excluded of September 24, 2013, as presented. 

CARRIED (Item F5.1) 
 
Moved by Trustee Burkholder  
Seconded by Trustee Nieuwesteeg  

THAT the Niagara Catholic District School Board approve the Minutes of 
the In Camera Session of the Special Board Meeting - SECTION B: Student 
Trustees Excluded of September 27, 2013, as presented. 

CARRIED (Item F5.2) 
 
Moved by Trustee Burkholder  
Seconded by Trustee Nieuwesteeg  

THAT the Niagara Catholic District School Board receive the unapproved 
Minutes of the In Camera Session of the Committee of the Whole Meeting - 
SECTION B: Student Trustees Excluded of October 8, 2013, as presented. 

CARRIED (Item F6) 
 

H. FUTURE MEETINGS AND EVENTS 
 
I. MOMENT OF SILENT REFLECTION FOR LIFE 
 
J. ADJOURNMENT 

 
Moved by Trustee MacNeil  
Seconded by Trustee Nieuwesteeg  

THAT the October 22, 2013 meeting of the Niagara Catholic District School Board be 
adjourned. 

CARRIED 
 
 
This meeting was adjourned at 10:40 p.m. 

 
 
 
 
Minutes of the Meeting of the Niagara Catholic District School Board held on October 22, 2013. 
 
Approved on November 26, 2013. 
 
 
 
 
_________________________________    _________________________________ 
Kathy Burtnik          John Crocco 
Chairperson of the Board       Director of Education/Secretary-Treasurer 
 



 
 A5.2

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: MINUTES OF THE SPECIAL BOARD MEETING OF 
NOVEMBER 12, 2013 

 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the Minutes of the Special 
Board Meeting of November 12, 2013, as presented.

 

  
  

  

  
 
 
 



 
 
 
 
 
 
 

 
MINUTES OF THE 

SPECIAL BOARD MEETING 
 

TUESDAY, NOVEMBER 12, 2013 
9:00 P.M. 

 
 Minutes of the Special Meeting of the Niagara Catholic District School Board, held on November 12, 
2013 at 9:15 p.m. in the Father Kenneth Burns csc Board Room, at the Catholic Education Centre, 427 
Rice Road, Welland.   

 
The meeting was called to order at 9:15 p.m. by Chairperson Burtnik. 
 
A. ROUTINE MATTERS 
 

1. Opening Prayer 
 

Opening Prayers were led by Trustee MacNeil. 
 
2. Roll Call 
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Rhianon Burkholder   
Kathy Burtnik    
Maurice Charbonneau    
Frank Fera    
Fr. Paul MacNeil    
Ed Nieuwesteeg    
Ted O’Leary    
Dino Sicoli    

 
 
The following staff were in attendance: 

John Crocco, Director of Education; Yolanda Baldasaro, Ted Farrell, Frank 
Iannantuono, Mark Lefebvre, Superintendents of Education; Scott Whitwell, Controller 
of Facilities Services; Giancarlo Vetrone, Superintendent of Business & Financial 
Services; Jennifer Brailey, Manager of Corporate Services & Communications; Kristine 
Murphy, Recording Secretary/Administrative Assistant, Corporate Services & 
Communications 
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3. Approval of the Agenda 
 
Moved by Trustee Nieuwesteeg 
Seconded by Trustee Sicoli 

THAT the Niagara Catholic District School Board approve the Agenda of the Special 
Board Meeting of November 12, 2013, as presented.  

CARRIED 
 

4. Disclosure of Interest 
 
No Disclosures of Interest were declared with any items on the agenda. 
 

B. COMMITTEE AND STAFF REPORTS 
 

1. Audited Financial Statements for the Year 2012-2013 
 

Moved by Trustee  MacNeil 
Seconded by Trustee Fera 
 THAT the Niagara Catholic District School Board approve Audited Financial Statements 

for the Year 2012-2013, as presented. 
CARRIED 
 
Audit Committee Chair MacNeil, presented an introduction on the Report on the Audited 
Financial Statements for the Year 2012-2013 and its recommendation from the Audit 
Committee to the Board for approval. 
 
Director Crocco as Treasurer of the Board informed the Board that the Audited Financial 
Statement 2012-2013 were in order and invited Superintendent of Business and Financial 
Services Vetrone and Mark Palumbi, Crawford, Smith & Swallow, to review the Audited 
Financial Statements. Director Crocco, Superintendent Vetrone and Mark Palumbi answered 
questions for clarification. 
 
Director Crocco and Superintendent Vetrone expressed appreciation to the Board’s external 
auditors for their expertise and diligence in reviewing the Financial Statements. 
 
Audit Committee Chair MacNeil expressed appreciation on behalf of the Audit Committee to 
Director Crocco, Superintendent Vetrone and Mark Palumbi for their leadership and work in the 
preparation of the Audited Financial Statements 2012-2013. Chair Burtnik asked that letters of 
appreciation be sent to Joanne Kusher and Marco Vetrone for their dedication to the Audit 
Committee. 

 
 

C. MOMENT OF SILENT REFLECTION FOR LIFE 
 
D. ADJOURNMENT 

 
Moved by Trustee O’Leary 
Seconded by Trustee Sicoli 

THAT the November 12, 2013 Special Meeting of the Niagara Catholic District School Board 
be adjourned. 

CARRIED 
 
This meeting was adjourned at 9:40 p.m. 
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Minutes of the Special Meeting of the Niagara Catholic District School Board held on November 12, 
2013. 
 
Approved on November  26, 2013. 
 
 
 
 
_________________________________    _________________________________ 
Kathy Burtnik          John Crocco 
Chairperson of the Board       Director of Education/Secretary -Treasurer 
 
 



 C1

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: SCHOOL EXCELLENCE PROGRAM
ST. KEVIN CATHOLIC ELEMENTARY SCHOOL 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Prepared by:  Lee Ann Forsyth-Sells, Superintendent of Education 

Presented by: Lee Ann Forsyth-Sells, Superintendent of Education 

Approved by: John Crocco, Director of Education/Secretary-Treasurer 

Date: November 26, 2013 



 
 

REPORT TO THE BOARD 
NOVEMBER 26, 2013 

 
SCHOOL EXCELLENCE PROGRAM 

ST. KEVIN CATHOLIC ELEMENTARY SCHOOL 

 

182 Aqueduct Street 
 Welland, Ontario 

 L3C 1C4 
 Ph: 905.734.7709 
 Fx: 905.734.8741 

 st.kevin@ncdsb.com 
 

Grades 
 ELKP – 8 

 
Enrolment 

 360 as of September 
2013 

 
Principal 

 Enrico Schirru 
 

Superintendent 
 Lee Ann Forsyth-Sells 

 
Catholic School Council 

 Co-Chairs 
 Flavia Battaglini and 

Susan Guarasci 
 

Parish 
 St. Kevin 

 
 
 
 
 

 

 
St. Kevin School Catholic School was erected in 1951 as Notre 
Dame Private School by the School Sisters of Notre Dame. It was 
blessed by James C. Cardinal McGuigan, Archbishop of Toronto, 
on September 16, 1951. St. Kevin was purchased by the Welland 
Separate School Board and formally opened as St. Kevin School by 
the Most Reverend F.V. Allen, D.D. Auxiliary Bishop of Toronto 
on September 30, 1956. In October 2006, St. Kevin School 
celebrated its 50th anniversary. 

We create a Christ-Centred environment within which people 
will grow and learning will flourish. 

-School Mission Statement 
For every time there is a season 

-School Motto 
 

 

Prepared by: Lee Ann Forsyth-Sells, Superintendent of Education
Presented by: Lee Ann Forsyth-Sells, Superintendent of Education 
Approved by: John Crocco, Director of Education/Secretary-Treasurer   
Date: November 26, 2013 

 



 
 C2

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: UNAPPROVED MINUTES OF THE COMMITTEE OF THE
WHOLE MEETING OF NOVEMBER 12, 2013

 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board receive the Unapproved Minutes of the 
Committee of the Whole Meeting of November 12, 2013, as presented. 
 

 
The following recommendations are being presented for the Board’s consideration from the 
Committee of the Whole Meeting of November 12, 2013: 
 
2.1 Approval of Policies 
 

2.1.1 Acceleration Retention Policy (400.5) 
 
THAT the Niagara Catholic District School Board approve the Acceleration 
Retention Policy (400.5), as presented. 

 
2.1.2 Employee Leaves of Absence Policy (201.1) 

 
THAT the Niagara Catholic District School Board approve the Employee Leaves of 
Absence Policy (201.1), as presented. 
 

2.1.3 Opening or Closing Exercises Policy - Safe Schools (302.6.1) 
 
THAT the Niagara Catholic District School Board approve the Opening or Closing 
Exercises Policy - Safe Schools (302.6.1), as presented. 

 
2.1.4 Employee Workplace Harassment Policy (201.7) 

 
THAT the Niagara Catholic District School Board approve the Employee Workplace 
Harassment Policy (201.7), as presented.



 
 

2.1.5 Employee Workplace Violence Policy (201.11) 
 
THAT the Niagara Catholic District School Board approve the Employee Workplace 
Violence Policy (201.11), as presented. 

 
2.1.6 Occupational Health & Safety Policy (201.6) 

 
THAT the Niagara Catholic District School Board approve the Occupational Health 
& Safety Policy (201.6), as presented. 

 

 
 



 
 
 
 
 
 

MINUTES OF THE 
COMMITTEE OF THE WHOLE MEETING 

 
TUESDAY, NOVEMBER 12, 2013 

 

 
Minutes of the Meeting of the Committee of the Whole of the Niagara Catholic District School Board, 
held on Tuesday, November 12, 2013 at 7:00 p.m. in the Father Kenneth Burns csc Board Room, at the 
Catholic Education Centre, 427 Rice Road, Welland.   
 
The meeting was called to order at 7:00 p.m. by Vice-Chairperson Charbonneau. 
 
A. ROUTINE MATTERS  
 

1. Opening Prayer 
 

 Opening Prayers were led by Vice Chairperson Charbonneau. 
 

2. Roll Call 
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Rhianon Burkholder 
Kathy Burtnik  

Maurice Charbonneau  

Frank Fera  

Fr. Paul MacNeil  

Ed Nieuwesteeg 
Ted O’Leary  

Dino Sicoli  

Student Trustees  

Vincent Atallah  

Dallas McMahon  
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The following staff were in attendance: 
John Crocco, Director of Education; Yolanda Baldasaro, Ted Farrell, Frank 
Iannantuono, Mark Lefebvre, Superintendents of Education; Giancarlo Vetrone, 
Superintendent of Business & Financial Services; Scott Whitwell, Controller of 
Facilities Services; Jennifer Brailey, Manager of Corporate Services & 
Communications; Kristine Murphy, Recording Secretary/ Administrative Assistant, 
Corporate Services & Communications 
 

3. Approval of the Agenda 
 

Moved by Trustee O’Leary 
THAT the Committee of the Whole approve the Agenda of the Committee of the Whole 
Meeting of November 12, 2013 as presented. 

CARRIED 
 

4. Declaration of Conflict of Interest 
 

A Disclosure of Interest was declared by Trustee Burkholder with Item C 7.1 of the Public 
Agenda, as she has a family member who is associated with the Quartek Group.   

 
5. Approval of Minutes of the Committee of the Whole Meeting of October 8, 2013 

 
Moved by Trustee Fera 

THAT the Committee of the Whole approve the Minutes of the Committee of the Whole 
Meeting of October 8, 2013 as presented. 

CARRIED 
 
B. PRESENTATIONS  
 
C. COMMITTEE AND STAFF REPORTS  
 

1. Policy Committee 
 

1.1 Unapproved Minutes of the Policy Committee Meeting of October 22, 2013 
 

Moved by Trustee Burkholder 
THAT the Committee of the Whole receive the unapproved Minutes of the Policy 
Committee Meeting of Unapproved Minutes of the Policy Committee Meeting of 
October 22, 2013, as presented. 

CARRIED 
 

1.2 Approval of Policies 
 
1.2.1 Acceleration Retention Policy (400.5)  

 
 Moved by Trustee Sicoli 

THAT the Committee of the Whole recommend that the Niagara Catholic 
District School Board approve the Acceleration Retention Policy, as 
presented. 

  CARRIED 
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1.2.2 Employee Leaves of Absence Policy (201.1)  
 
 Moved by Trustee Sicoli 

THAT the Committee of the Whole recommend that the Niagara Catholic 
District School Board approve the Employee Leaves of Absence Policy, as 
presented. 

  CARRIED 
 
1.2.3 Opening or Closing Exercises Policy – Safe Schools (302.6.1)  

 
 Moved by Trustee Sicoli 

THAT the Committee of the Whole recommend that the Niagara Catholic 
District School Board approve the Opening or Closing Exercises Policy – 
Safe Schools, as presented. 

  CARRIED 
 
1.2.4 Employee Workplace Harassment Policy (201.7)  

 
    Moved by Trustee Sicoli  

THAT the Committee of the Whole recommend that the Niagara Catholic 
District School Board approve the Employee Workplace Harassment Policy, 
as presented. 

  CARRIED 
 
1.2.5 Employee Workplace Violence Policy (201.11 

                 
  Moved by Trustee Sicoli 

THAT the Committee of the Whole recommend that the Niagara Catholic 
District School Board approve the Employee Workplace Violence Policy, as 
presented. 

  CARRIED 
 
1.2.6 Occupational Health & Safety Policy (201.6) 
 
  Moved by Trustee Sicoli     

THAT the Committee of the Whole recommend that the Niagara Catholic 
District School Board approve the Occupational Health & Safety Policy, as 
presented. 

  CARRIED 
 

1.3 Policy and Guideline Review 2013-2014 Schedule 
 
 Director Crocco presented the Policy and Guideline Review 2013-2014 Schedule for 

Trustees’ Information.   
  

2. Pilgrimage 2013  
 
Mark Lefebvre, Superintendent of Education presented information on Pilgrimage Sunday - 
October 27, 2013 in which approximately 4000 Niagara Catholic students, staff, Trustees, 
Senior Administration, priests, Catholic School Council members, and alumni from Niagara 
Catholic’s eight (8) Secondary Schools participated.  This year’s annual Pilgrimage raised 
approximately $178,000.00 to assist those in need of assistance in Secondary Schools sponsored  
Missions in Haiti, the Dominican Republic, Dominica, Guatemala, Peru, Rwanda, Development 
& Peace and Fogquest.  
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Student and staff representatives from each of Niagara Catholic’s eight (8) Catholic Secondary 
Schools were in attendance to speak of their Pilgrimage experience. 
 

3. Special Education Advisory Committee Goal: Presentation to the Committee of the Whole 
 
Yolanda Baldasaro, Superintendent of Education, welcomed Anna Racine, Chair of the Niagara 
Catholic Special Education Advisory Committee, and Rob Lavorato, Vice-Chair of the Niagara 
Catholic Special Education Advisory Committee.  Ms. Racine and Mr. Lavorato provided a 
visual presentation which outlined the goals set by SEAC, the current membership, recent work 
and accomplishments of SEAC and its impact on Niagara Catholic. 

 
4. Computer Technology 2013-2014 Update 

 
Ted Farrell, Superintendent of Education welcomed Mark Di Tomasso, Niagara Catholic’s 
ELearning Consultant, Anna Perrota, Ryan Sauriol and Manny Roussos Literacy/ 
Numeracy/Technology Coaches who presented the Computer Technology 2013-2014 Update. 
Information on the programs and support throughout our system was provided.  
 
Trustees asked questions of staff on the presentation. 
 

5. Extended Overnight Field Trip, Excursion and Exchange  – 2013-2014 
 

Superintendent Lefebvre presented the Extended Overnight Field Trip/Excursion/Exchange Trip 
for Information. 

 
6. Financial Statements for the Year 2012-2013 

 
Giancarlo Vetrone, Superintendent of Business & Financial Services, presented the Report on 
the Audited Financial Statements for the Year 2012-2013.  
 
Director Crocco discussed the various areas of the Financial Statements for 2012-2013 and 
noted that Senior Administrative Council will continue to prioritize expenditures based on 
achieving the Board’s Strategic Plan and annual System Priorities. 
 
Trustees discussed the Report on the Audited Financial Statements for the Year 2012-2013, and 
asked questions of Director Crocco and Superintendent Vetrone. 
 
Audit Committee Chairperson MacNeil expressed appreciation to Director Crocco and 
Superintendent Vetrone for all the work and reflection that went into the preparation of the 
report and the valuable information presented to the Audit Committee and the Board. 
 
Moved by Trustee Fera   

THAT the Committee of the Whole recommended that the Niagara Catholic District 
School Board approve the Report on the Financial Statements for the year 2012-2013, as 
presented. 

CARRIED 
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7. Monthly Updates 
 

7.1 Capital Projects Update   
 
Scott Whitwell, Controller of Facilities Services, presented the Capital Projects Update. 
 

7.2 Student Senate Update 
 

Vincent Atallah and Dallas McMahon, Student Trustees, presented a verbal update on the 
current activities of the Student Senate. 

 
7.3 Senior Staff Good News Update 
 
 Senior Staff highlights included: 

 
Superintendent Baldasaro  
 John Cino, Student Success Lead and John Di Pasquale, Student Success Teacher 

from Blessed Trinity Catholic Secondary School presented their Teacher Learning and 
Leadership Program for Experienced Teachers at the “Sharing the Learning Summit” 
in Toronto on November 8th, 2013. Their project submission called the 
“Thunderstruck Mentorship Program” helped to create a transition/mentorship/mental 
health awareness program for the Blessed Trinity school community. Both teachers 
had the opportunity to present their project to the Honorable Liz Sandals, Minister of 
Education who was in attendance at the summit. 

 
   Director Crocco 

Senior Staff witnessed remarkable events which took place in Niagara Catholic 
Schools during Remembrance Day activities, Director Crocco offered his recognition 
and appreciation to Principals, students and staff. 

 
D. INFORMATION  
 

1. Trustee Information 
 
1.1 Spotlight on Niagara Catholic – October 22, 2013  

 
Director Crocco highlighted the Spotlight on Niagara Catholic – October 22, 2013 issue 
for Trustees’ information.    
 

1.2 Calendar of Events – November 2013  
 
Director Crocco presented the November 2013 Calendar of Events for Trustees’ 
information. 

  
1.3 3rd Annual Spelling Bee – Holy Cross Catholic Secondary School – November 21, 2013 

 
Director Crocco noted that the Annual Spelling Bee is actually the 4th Annual Spelling Bee 
and invited Trustees to attend 

 
Trustees were asked to confirm their attendance with Kristine Murphy, Administrative 
Assistant, Corporate Services & Communications.  
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1.4 Annual Trustee & Senior Staff Retreat & Mass – November 26, 2013 
 
Trustees were provided with copies of the program for the Annual Trustee & Senior Staff 
Retreat being held on Tuesday, November 26, 2013. In preparation for the Retreat, 
Trustees were invited to read the articles and reflect on the three (3) questions outlined in 
the program.  
 

1.5 Annual Organizational Meeting of the Board – December 3, 2013 – 6:00 p.m. 
 
Trustees were reminded that the Annual Organizational Meeting of the Board will be held 
on December 3, 2013 at 6:00 p.m. in the Father Kenneth Burns, C.S.C. Board Room. 
 

1.6 2014 OCSTA Catholic Trustees’ Professional Development Seminar 
 

Director Crocco provided information on the 2014 OCSTA Catholic Trustees’ Professional 
Development Seminar. 
 
Trustees were asked to confirm their attendance with Kristine Murphy.  
 

1.7 2014 OCSTA AGM 
 
Director Crocco reminded Trustees that Niagara Catholic will be hosting the 2014 OCSTA 
AGM, and asked that they confirm their attendance with Kristine Murphy, by the February 
2014 Board Meeting. 
 

1.8 Bishop’s Gala 2014 
 

Director Crocco informed Trustees that the Bishop's Gala has been rescheduled to 
Saturday, April 12, 2014 at Club Roma in St. Catharines. Bishop Bergie will be attending 
the Canonization of Popes John XXIII and John Paul II in Rome. A Communications 
Notice will be sent out to all staff and placed on My Niagara Catholic and My Niagara 
Catholic Alumni. 

 
E. OTHER BUSINESS  
 

1. General Discussion to Plan for Future Action 
 

1.1 Building the Next Phase in Ontario’s Education Strategy 
 
Director Crocco provided information on the Building the Next Phase in Ontario’s 
Education Strategy, and stated that all Trustees are welcome to contribute to questions and 
submit them directly to The Ministry of Education online. 
 

F. BUSINESS IN CAMERA  
 

Moved by Trustee MacNeil 
THAT the Committee of the Whole move into the In Camera Session. 

CARRIED 
 
The Committee of the Whole moved into the In Camera Session of the Committee of the Whole 
Meeting at 9:00 p.m. and reconvened at 9:15 p.m.  
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G. REPORT ON THE IN-CAMERA SESSION  
 

Moved by Trustee Burtnik 
THAT the Committee of the Whole report the motions from the In Camera Session of the 
Committee of the Whole Meeting  of November 12, 2013. 

CARRIED 
 
 
  SECTION A: STUDENT TRUSTEES INCLUDED  
 

Moved by Trustee MacNeil 
THAT the Committee of the Whole approve the Minutes of the Committee 
of the Whole Meeting - In Camera Session (Section A: Student Trustees 
Included) held on October 8, 2013, as presented. 

CARRIED (Item F1) 
 
  SECTION B:  STUDENT TRUSTEES EXCLUDED  
 

Moved by Trustee Burkholder 
THAT the Committee of the Whole approve the Minutes of the Committee 
of the Whole Meeting - In Camera Session (Section B: Student Trustees 
Excluded) held on October 8, 2013, as presented. 

CARRIED (Item F4) 
 

H. ADJOURNMENT  
 

Moved by Trustee O’Leary 
THAT the November 12, 2013 Committee of the Whole Meeting be adjourned. 

CARRIED 
 
This meeting was adjourned at 9:15 p.m. 

 
 
Minutes of the Committee of the Whole Meeting of the Niagara Catholic District School Board held on     
November 12, 2013. 
 
Approved on December 3, 2013. 
 
 
 
______________________________ ______________________________ 
Maurice Charbonneau  John Crocco 
Vice-Chairperson of the Board Director of Education/Secretary -Treasurer 



 
 C2.1.1

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: ACCELERATION RETENTION POLICY  (ELEMENTARY) 
(400.5) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the Acceleration Retention Policy 
(Elementary) (400.5), as presented. 
 

 

Prepared by:  Mark Lefebvre ,Superintendent of Education 

Presented by: Mark Lefebvre, Superintendent of Education 

Recommended by: Committee of the Whole 

Date: November 26, 2013 



 

ACCELERATION/RETENTION POLICY 
(ELEMENTARY)  

Section: 
 
 
No: 
 
Adopted: 
Revised: 

 
400 - Educational 
Programs 
 
400.5 
 
April 22, 2003 
NIL 

STATEMENT OF POLICY

 
 
In keeping with the Mission, Vision and Values of the Niagara Catholic District School Board, it is the 
policy to allow students at the elementary level to progress from grade to grade in accordance with their 
individual performance. Students will generally be placed in classes with their age appropriate peers.  The 
placement of students must be based on all the factors influencing the student's progress including 
academic, social, emotional and physical growth considerations. 
 
When a request is made to accelerate or retain a student, the decision is the responsibility of the school 
Principal, who will consult with the parent(s), guardian, advocate, classroom teacher, appropriate Special 
Education Department personnel and Family of Schools Superintendent.  Consideration for either 
acceleration or retention should be initiated early within the current school year (September or October). 
Late requests (May or June) will not be considered for the following September. In such cases, the 
consultation could commence during the following school year and prior to February 1st for the following 
term. 
  
The Director of Education will issue Administrative Guidelines for the implementation of this Policy. 
 
References: 

 Ministry of Education: Learning for All, A Guide to Effective Assessment and Instruction for 
All Students, Kindergarten to Grade 12, 2011-Draft Version 

 Growing Success: Assessment Evaluation and Reporting in Ontario Schools, 2010 
 Education Act, R.S.O. 1990, c. E.2 
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ACCELERATION/RETENTION POLICY 
(ELEMENTARY)  

Section: 
 
 
No: 
 
Adopted: 
Revised: 

 
400 - Educational 
Programs 
 
400.5 
 
April 22, 2003 
NIL 

ADMINISTRATIVE GUIDELINES

 
ACCELERATION 
 
The advancement of a child to one grade level beyond that which is normally associated with his/her 
current grade/age placement. 
 

 It is the practice of this Board to place students in the grade appropriate to age. 
 Since lateral enrichment activities are available to students who require them regardless of grade, 

students should not be grade accelerated more than once during the elementary school years. 
 Grade acceleration is only one of many options to be considered when determining effective 

enrichment programming for students. 
 

RETENTION 
 
The withholding of promotion to or the placement of a student in a grade level other than an age 
appropriate setting. 
 

 It is the general practice of this Board to place students in the grade appropriate to age. 
 Retention is only to be considered an option if the student will benefit from an additional year at 

the grade level. Consideration may be given to the following: maturation level, ability, social/ 
emotional factors, standardized assessments. 

 Retention should not be utilized as a consequence for negative behaviour or truancy. 
 Grade retention is not deemed to be a viable option for students who have been identified as 

Exceptional through the IPRC process. 
 Alternative interventions: resource assistance and support, modifications and accommodations to 

program (IEP) and assessment results should be in place for each student. 
 During the completion of Term 1 or Term 2 Report Cards, prior to selecting 'Promotion at Risk', 

it is understood that the principal and teacher have discussed this option in light of the guidelines 
for Retention.  
 

PROCESS 
 
For the purposes of both Acceleration and Retention, the following process is to be followed: 
 
1. Identification of Students 
 

Students may be recommended for either acceleration or retention from a number or services: 
classroom teacher, parents / guardian, principal, other related individuals who impact upon the child's 
academic / social life. 
 

2. Timeline 
 
Consideration for either acceleration or retention should be initiated early within the current school 
year (September or October). Late requests (May or June) will not be considered for the following 
September. In such cases, the consultation could commence during the following school year and 
prior to February 1st for the following term. 
 

3. Confirmation 
 
Once a student has been identified as a potential candidate for either acceleration or retention, and 
with support of the principal and parents, the appropriate Special Education Department Co-ordinator 
is to be contacted for consultation. 
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4. Assessment 
 
A student brought forward through Steps 1, 2 and 3 is to be assessed by the appropriate tests / 
personnel as determined by the Principal and Special Education Department Co-ordinator. The results 
are to be shared with the classroom teacher, the parent / guardian, principal and student (where 
appropriate). 

 
5. Decision 

 
A recommendation by the principal to accelerate or retain a student is to be made in consultation with 
the parents / guardian, classroom teacher and appropriate Special Education Department personnel. 
The parents of the student will be provided with recommendations in writing. A copy of the decision 
will be placed in the student's OSR. 

 
6. Approval 

 
In cases where the parents are in agreement, the principal will contact the appropriate Family of 
Schools Superintendent. Final approval for the acceleration or retention of a student will be made 
with the support of the Family of Schools Superintendent. 

 
7. Appeal 

 
In cases where the parent(s) are not in agreement with the decision, the Principal shall contact the 
appropriate Family of Schools Superintendent and inform the parent(s) of the Board’s Complaint 
Resolution Policy(800.3). A copy of the decision shall be placed in the student's OSR. 

 



 
 C2.1.2

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: EMPLOYEE LEAVES OF ABSENCE POLICY (201.1) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the Employee Leaves of Absence 
Policy (201.1), as presented. 
 

 

Prepared by:  Frank Iannantuono ,Superintendent of Education 

Presented by: Frank Iannantuono, Superintendent of Education 

Recommended by: Committee of the Whole 

Date: November 26, 2013 
 



 
 

 

EMPLOYEE LEAVES OF ABSENCE 
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
200 – Human Resources
 
201.1 
 
January 27, 1998 
Nil 

STATEMENT OF POLICY

 
In keeping with the Mission, Vision and Values of the Niagara Catholic District School Board, the Board 
recognizes that an employee may request a leave of absence to participate or attend to personal and/or 
educational obligations. The Director of Education may approve Leaves of Absence requests to an 
employee. 
 
The Director of Education will issue Administrative Guidelines for the implementation of this Policy.  
 
References:  

 Employment Standards Act 
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EMPLOYEE LEAVES OF ABSENCE 
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
200 – Human Resources
 
201.1 
 
January 27, 1998 
Nil 

ADMINISTRATIVE GUIDELINES

 
Applications for Leaves of Absences shall be submitted to the immediate Supervisor for a 
recommendation and then to the appropriate Administrator Leaves of Absence may be granted and 
approved for the following purposes; 

 To take further educational studies on a full-time basis for a maximum period of one year, 
renewable at the discretion of the Director of Education.  

 To hold public office as a Member of Parliament, Member of the Provincial Parliament, Member 
of Municipal Government or Mayor.  

 To participate in an exchange program with the Ontario Ministry of Education or Department of 
National Defence or other Board approved initiatives. 

 To serve in an administrative position to which a member of a religious community is appointed 
by the order.  

 For personal or professional reasons which are deemed to be compelling and which are not of a 
re-occurring nature.  

 For absences not covered by a collective agreement.  
 To take on duties requested by Employee Unions, Teacher Federations or Professional 

Organizations which officially represent employees of this Board.  
 

1. Leaves of Absence with Pay 
 Approved Leaves  
 
Applications for Leaves of Absence of any duration with pay shall only be granted by the 
Superintendent of Human Resources following consultation with the Director of Education, if 
they are covered contractually or through Board Policies.  

 
2. Leaves of Absence Without Pay 
 

Applications for Leaves of Absences shall without pay shall be submitted to the immediate 
Supervisor for a recommendation and then to the appropriate Administrator with the following 
considerations; 
 If the Leave is for a period of two weeks or less, approve, modify or deny such Leaves, according 

to the circumstances and after consultation with the appropriate Superintendent.  
 if the Leave is for a period of more than two weeks, present recommendations, after consultation 

with the appropriate Superintendent, to the Director of Education and/or designate, who shall 
make the final decisions.  

 Upon return from the leave of absence, an Employee will be assigned a position with the Board 
according to the terms and conditions of employment, prevailing contracts, Board Policies and 
Administrative Regulations. Subject to the surplus and redundancy provisions, if any, of the 
prevailing collective agreements, terms and conditions and other legally binding terms of 
employment, Employees will be assigned to a comparable assignment, not necessarily the same 
location.  

 Sick leave credits will not accumulate during the period of leave.  
 The period of leave will count for seniority experience but not for salary increment as per their 

respective Collective Agreements or Terms and Conditions.   
  



 
1 

 

 An application for a Leave of Absence for illness shall include a report (including 
recommendations) from a medical doctor. Where a Leave of Absence is approved for reasons of 
health, a medical certificate of good health including a statement that the employee is able to 
resume his/her duties and responsibilities shall be submitted at the time required for notifying the 
Director of Education or designate of intention to return to work.  

 An employee requesting a Leave of Absence for illness may be required by the Director of 
Education or designate to have a medical examination by a Board-appointed physician prior to 
the approval of the Leave of Absence and prior to the return to work.  

 The maximum period of a Leave of Absence granted to an employee to serve as a Member of 
Municipal Government or Mayor shall be for two full terms of office.  

 An employee holding municipal office may be granted permission to be absent from duties for a 
temporary period of time to attend to elected office duties for emergency reasons on the 
recommendation of the appropriate Superintendent and approved by the Director of Education or 
designate on the condition that there be no remuneration for the period of absence. The minimum 
reduction in pay shall be one-half day for any portion of the day that the employee is absent.  

 An employee who is granted a Leave of Absence without pay according to this Policy shall, when 
the Leave exceeds one month, be responsible for the payment of one hundred percent (100%) of 
the premiums for the employee benefits that they wish to maintain during the leave of absence.  
 

3.  An information report on approved Employee Leaves of Absence shall be submitted to an In Camera 
Meeting of the Board on a regular basis. 

 



 
 C2.1.3

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: OPENING OR CLOSING EXERCISES  POLICY (302.6.1) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the Opening or Closing Exercises 
Policy (302.6.1), as presented. 
 

 

Prepared by:  Frank Iannantuono ,Superintendent of Education 

Presented by: Frank Iannantuono, Superintendent of Education 

Recommended by: Committee of the Whole 

Date: November 26, 2013 
 



 

 

OPENING OR CLOSING EXERCISES 
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
300 – Schools/Students 
 
302.6.1 
  
June 26, 2001 
May 28, 2002 

STATEMENT OF POLICY

 
In keeping with the Mission, Vision and Values of the Niagara Catholic District School Board, daily 
opening exercises at all schools within the Niagara Catholic District School Board will include a prayer 
that reflects the Gospel values and our Catholic faith. A specific reading or reflection may also be 
included as part of the prayer or in addition to the prayer to enhance the message for the day. 
  
To instill pride and respect for self and country, all schools in the Niagara Catholic District School 
Boardmust include the singing of “O Canada” as part of daily opening exercises. In accordance with the 
two official languages of Canada, Principals will ensure that the playing of the national anthem will 
include both English and French lyrics.   
 
Principals may include the recitation of  Pledge of Canadian citizenship as part of  any opening or closing 
ceremony. 
 
The Director of Education will issue Administrative Guidelines for the implementation of this Policy. 
 
References 

 Education Statues and Regulations of Ontario 
 Regulation 435/00, s.1 
 Niagara Catholic - Safe Schools Policy (302.6) 



 

 

 

OPENING OR CLOSING EXERCISES 
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
300 – Schools/Students 
 
302.6.1 
  
June 26, 2001 
May 28, 2002 

ADMINISTRATIVE GUIDELINES

 
Opening Exercises 
 
In accordance with the Education Act, all pupils are required to participate in the opening or closing 
exercises unless: 

 In the case of a pupil who is less than 18 years old, if the parent or guardian applies to the 
Principal of the school for an exemption for the exercises.  

 In the case of a pupil who is at least 18 years old, if the pupil applies to the principal for an 
exemption from the exercises.  

 
Pledge of Citizenship  
 
The Principal, after consultation with staff and Catholic School Council for advice, may decide to include 
the reciting of the Pledge of Canadian citizenship in opening exercises or at a specifically designated time 
of the year. This practice shall be reviewed annually.  
 

 



 
 C2.1.4

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: EMPLOYEE WORKPLACE HARASSMENT POLICY (201.7) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the Employee Workplace 
Harassment Policy (201.7), as presented. 
 

 

Prepared by:  Frank Iannantuono ,Superintendent of Education 

Presented by: Frank Iannantuono Superintendent of Education 

Recommended by: Committee of the Whole 

Date: November 26, 2013 
 



 

EMPLOYEE WORKPLACE HARASSMENT
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
200 – Human Resources
 
201.7 
 
March 26, 2002 
February 28, 2012 

STATEMENT OF POLICY

 
In keeping with the Mission, Vision, and Values of the Niagara Catholic District School Board, the 
Niagara Catholic District School Board will endeavour to provide a work environment that promotes the 
treatment of every employee with dignity, respect and equity. 
 
The Board believes that the eradication of harassment in the school/workplace is the joint responsibility 
of the employer and the employee. Therefore, any employee who becomes aware of a harassment 
situation has a responsibility to draw appropriate attention to it. 
 
Where the occasion of a complaint of harassment arises, the Board may achieve resolution through a 
formal or informal process. During the process all information gathered is to be kept confidential. 
It is the intention of the policy and the resulting guidelines to attempt to protect both the complainant and 
the accused. Therefore, each party has equal rights at all steps throughout the process. 
 
The Board will review this policy with respect to workplace violence, on an annual basis, and will post 
this policy in the workplace along with any applicable procedures and/or related programs. 
 
The Director of Education will issue administrative guidelines in support of this policy. 
 
References:  

 Municipal Freedom of Information and Protection of Privacy Act 
 Occupational Health & Safety Act (December 2009) 
 Ontario Human Rights Code 1990  
 Teaching Profession Act  
 Niagara Catholic - Workplace Violence Policy (201.11) 
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EMPLOYEE WORKPLACE HARASSMENT
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
200 – Human Resources
 
201.7 
 
March 26, 2002 
February 28, 2012 

ADMINISTRATIVE GUIDELINES

 
DEFINITIONS 

 
Definitions are subject to changes from time to time as the appropriate legislation is reviewed and 
amended. 

 
 Workplace Harassment 
 

Means engaging in a course of vexatious comment or conduct against a worker in a workplace that is 
known or ought to reasonably to be known to be unwelcome. 

 
Ethnocultural Harassment 

 
Is one or a series of unwanted, unsolicited remarks, behaviours or communications, in any form, 
directed toward an individual or members of an identifiable group because of a prohibited ground of 
discrimination, which has the effect of: 

 Creating an intimidating, hostile, or offensive psychological or emotional climate for work or 
study, and/or 

 Undermining work/academic performance, and/or 
 Preventing or impairing full and equal enjoyment of employment/educational services, benefits, 

and/or opportunities. 
 

 Sexual Harassment is 
 

 Unwanted sexual attention of a persistent or abusive nature made by a person who knows, or 
ought to know, that such attention is unwanted;  

 Implied or expressed threat or reprisal in the form either of actual reprisal or the denial of 
opportunity for refusal to comply with a sexually oriented request; and  

 Sexually oriented remarks, gestures and/or behaviour which may reasonably be perceived to 
cause humiliation or a negative psychological and/or emotional environment for work or study. 

  
 Sexual Harassment may include 
 

 The display or distributing of offensive material such as pictures, cartoons, 
e-mails and graffiti in schools, or in other Board premises, 

 Unwanted and unnecessary physical contact, 
 Unwelcome remarks, jokes or other gestures of a sexual nature. 
 Unwelcome sexual innuendo, sexual advances, inappropriate body contact, request for 

sexual favours and the display of exploitive material 
 
  Sexual Harassment is not 
 

 Conduct which both parties find acceptable such as an occasional compliment, 
 An occasional or appropriate comment which a reasonable person, in his/her 

circumstances, would not take to have an unwelcome sexual connotation. 
  Relationships between consenting adults which are voluntary. However, when such a 

relationship ends, continued unwanted attention may constitute sexual harassment. 
 

GENERAL
 
The normal and proper exercise of supervisory responsibilities including, but not limited to 
training, evaluating, counselling and disciplining when warranted, does not in itself constitute 
harassment.
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COMPLAINT RESOLUTION PROCEDURES - INFORMAL RESOLUTION   
(VERBAL PROCESS) 
 

 Complainants are encouraged to attempt to resolve concerns at the Informal Resolution Stage. 
However, if the complainant believes circumstances make this difficult to do, the complainant 
may follow the Formal Resolution procedures. 

 The complainant may speak directly to the accused, in order to:  
 identify the specific conduct, action or attitudes which are alleged to be harassing 
 demand that the conduct, action or attitudes cease 

 The complainant may choose to speak to his/her Immediate Supervisor, or another supervisor, 
in an attempt to resolve the complaint. 

 This supervisor may arrange informal meetings to resolve the issue and the parties concerned 
may be accompanied by an advocate to attend the meetings if they so choose. 

  No formal written records are necessary at this stage. It is strongly suggested, however, that the 
parties should keep personal documentation of the meeting(s). 

 
COMPLAINT RESOLUTION PROCEDURES - FORMAL RESOLUTION   
  

 This complaint procedure is not intended to affect the employee's rights and duties as outlined 
in relevant legislation and/or Collective Agreements or Terms of Employment. 

 If the complainant is not satisfied that the informal resolution procedure has produced 
acceptable results, or if circumstances warrant further action, then the complainant may initiate 
the formal resolution procedure. 

 The complainant has the right to bring forward a formal complaint and to obtain a review of 
her/his complaint in an atmosphere of respect and confidentiality without fear of embarrassment 
or reprisals. 

 The formal complaint shall be in written form. 
 The formal complaint should be brought to the attention of the Immediate Supervisor with 

copies to the appropriate Superintendent and the Senior Administrator of Human Resources. 
 Resolution to the formal complaint process shall be initiated through the Immediate Supervisor 

or Senior Administrator of Human Resources.  
 When the accused is the Immediate Supervisor the complaint shall be directed to the appropriate 

Superintendent, with a copy to the Senior Administrator of Human Resources.  
 When the accused person is a Superintendent or Senior Administrator of Human Resources the 

complaint shall be directed to the Director of Education.  
 When allegations are made against the Director the complaint shall be directed to the 

Chairperson of the Board.  
 The complaint shall be forwarded to the Director if the accused is a Trustee.  
 The formal written complaint shall include:  

 identification of the accused individual(s) involved  
 identification of the specific conduct, action, or attitudes which the complainant considers 

harassing  
 identification of any witnesses to the conduct, action or attitudes  
 a suggested resolution  

 A copy of this complaint must be sent by the complainant to the accused within 3 working days 
of the registration of the complaint.  

 If the complaint is directed at another member of the College of Teachers, teachers are required 
to comply with section 18 1(b) of the regulation made under the Teaching Profession Act. 

 
INVESTIGATIVE PROCEDURE OF THE COMPLAINT BY THE SUPERVISOR 

 
 Upon receipt of a formal complaint the Supervisor shall ascertain that a copy of the complaint 

has been provided to the accused and to the appropriate Superintendent and the Senior 
Administrator of Human Resources.  

 The Supervisor shall arrange a meeting within ten (10) working days, under ordinary 
circumstances, of the written complaint being sent to the accused. Each party to this meeting 
may have an "advocate" present during the meeting. This advocate may be a principal, vice 
principal, supervisor, trusted staff member, friend, association or union representative.  

  During this meeting the Supervisor shall review the complaint, allow each party to present their 
position relative to the complaint, and question the parties for clarification. 
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 No Merit 
A written report is expected if the Supervisor concludes after an internal investigation that the 
complainant's allegations have no merit. This report shall be completed with a rationale for 
ending the investigation. The report shall be communicated to the parties within ten (10) 
working days of the meeting (refer to 4 b). A copy of this report shall be forwarded to the 
appropriate Superintendent and to the Senior Administrator of Human Resources. 

 With Merit  
An internal investigation is expected if the Supervisor concludes that the allegations have merit. 
After internal investigation: 
 If it is clear that the respondent’s behaviour did constitute harassment/ discrimination, the 

respondent will be required to provide a written plan that outlines what will be done to 
prevent any reoccurrence of the harassing behaviour(s).  

 The plan will also address future interactions with the complainant to ensure that there will 
be no overt or subtle intimidation or retaliation. The plan may include specific action 
regarding harassment/discrimination prevention education or counselling provided in the 
community.  

 The complainant’s wishes regarding future interactions with the respondent may be 
considered in the development and the final approval of the plan.  

 The Superintendent of Human Resources will determine the appropriate disciplinary action 
to be taken.  

 If either party is not accepting of the findings the matter may be referred to the Director. The 
Director may select to proceed with an investigation through his / her office or refer the matter 
to an independent third party. Selection of the third party shall be the exclusive decision of the 
Director.  

 Should the Director choose to investigate the matter through his / her office the Director may 
request, in writing a meeting with either party for the purpose of reviewing the decision reached 
by the Supervisor? This request must be made within fourteen (14) fifteen (15) working days of 
the decision by the Supervisor. The Director will hold a meeting with both parties.  

 After a meeting with the Director a written final decision will be presented to both parties. A 
copy of this final decision including any prescribed action and discipline will be filed with the 
Senior Administrator of Human Resources.  

 The final decision of the Director may be appealed to the Committee of the Whole/ or the Board 
by either party not to exceed sixty (60) school days.  

 If the complaint is against the Director of Education the Chairperson of the Board will refer the 
issue to the Board after conducting an informal investigation in order to assess merit.  

  If the complaint is against a Trustee, the Director will refer the issue to Chair of the Board after 
conducting an informal investigation in order to assess merit. 

 
RECORDS  

 
 All records for cases determined to have merit, shall be sealed and placed in the accused 

person's electronic personnel file and are accessible only to authorized Board personnel, the 
accused and any representative of the accused with the appropriate written permission. If there 
are no further complaints that are deemed to have merit, within a three (3) year period this 
individual may request, in writing, that their record be removed and destroyed.  

 At the written request of the accused, the Director and / or delegate may review the appropriate 
harassment file after a three (3) year period provided the individual has fully complied with the 
Board's Employee Workplace Harassment policy during that time period.  

  The Director may, at his/her discretion, determine that the harassment file be retained or 
destroyed following the review. 

 
OTHER CONSIDERATIONS  

 
 All investigations, accusations and all matters dealing with the Employee Workplace 

Harassment complaint will be conducted with regard to due process and confidentiality.  
 Any breech of confidentiality by those parties involved may result in disciplinary action.  
 The process does not abrogate or deny the rights of any employee granted or contained in any 

other provincial acts or regulations, federal legislation or collective agreements.  
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 If the most recent incident giving rise to the complaint occurred prior to the current school year 
or prior to six months before initiation of the complaint, the complaint must have a reasonable 
explanation of why the complaint was not promptly made and the supervisor must be satisfied 
that the delay was incurred in good faith and no substantial prejudice will result to any 
individual affected by the delay.  

 If the complaint is made by a student or a parent against an employee of the Board the 
appropriate supervisor will exercise the relevant guidelines or regulations as set out in the Police 
Protocol section of the Safe Schools Policy (302.6).  

 All principals/supervisors shall make all employees aware of this policy.  
 Failure to take measures to address harassment in the workplace has legal implications for the 

employer (Board) under the Ontario Human Rights Code.  
 This policy will be implemented in accordance with the Municipal Freedom of Information and 

Protection of Privacy Act.  
 Timelines to the investigation and the process listed in this policy may be extended with the 

approval and agreement of the parties.  
 Copies of this policy will be submitted to the complainant and harasser upon receipt of the 

complaint.  
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TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: EMPLOYEE WORKPLACE VIOLENCE POLICY (201.11) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the Employee Workplace Violence  
Policy (201.11), as presented. 
 

 

Prepared by:  Frank Iannantuono ,Superintendent of Education 

Presented by: Frank Iannantuono, Superintendent of Education 

Recommended by: Committee of the Whole 

Date: November 26, 2013 
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EMPLOYEE WORKPLACE VIOLENCE 
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
200 – Human Resources
 
201.11 
 
April 23, 2002 
December 20, 2011 

STATEMENT OF POLICY

In keeping with the Mission, Vision, and Values of the Niagara Catholic District School Board, the 
Niagara Catholic District School Board is committed to providing a safe working environment in which 
all Employees are treated with consideration, dignity, respect, equity and in accordance with the gospel 
values of Jesus Christ, as well as the Mission, Vision and Values of the Board. 

The board believes that the eradication of workplace violence in the school/workplace is the joint 
responsibility of the employer and the employee. Therefore, any employee who becomes aware of a 
potential workplace violence situation has a responsibility to draw appropriate attention to it. 

Workplace Violence will not be tolerated on the Niagara Catholic District School Board premises, while 
conducting company business, or work related functions, whether such violence is perpetrated by senior 
administration, managers, employees, contractors, customers, clients, visitors or members of the general 
public. 

If the employee believes they are at risk of violence in the workplace including domestic violence they 
must advise the employer and the employer should take appropriate steps which may include seeking the 
assistance of the local police. 

Where the occasion of workplace violence arises, the Board will achieve resolution through a formal 
process. During the process all information gathered is to be kept confidential. 

The Board will assess the risks of workplace violence that may arise from the nature of the workplace, 
and provide relevant training, information and instruction, in accordance with current legislation in the 
Province of Ontario. 

This Policy is to be applied in conjunction with other Board Policies dealing with employee behaviour, 
progressive discipline, conflict resolution and school safety (i.e. Code of Conduct, Access to School 
Premises, Criminal Background Check, Police and School Board Protocol, Occupational Health and 
Safety, Safe Physical Intervention for Students, Employee Workplace Harassment). 

The Board will review this policy with respect to workplace violence, on an annual basis, and will post 
this policy in the workplace along with any applicable procedures and/or related programs. 

The Director of Education will issue Administrative Guidelines in support of this policy. 

References: 
 Ontario Human Rights Code 1990 
 Municipal Freedom of Information and Protection of Privacy Act 
 Occupational Health & Safety Act (December 2009)   
 Bill 168: Occupational Health and Safety Amendment Act (Violence and Harassment in the 

Workplace) 2009 
 Niagara Catholic - Employee Workplace Harassment Policy (201.7) 
 Niagara Catholic - Workplace Violence Management Program 
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EMPLOYEE WORKPLACE VIOLENCE 
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
200 – Human Resources
 
201.11 
 
April 23, 2002 
December 20, 2011 

ADMINISTRATIVE GUIDELINES

 
Workplace Violence is defined by the Ministry of Labour (MOL) as: 

 the exercise of physical force by a person against an employee, in a workplace, that causes or 
could cause physical injury to the employee;  

 an attempt to exercise physical force against a employee, in a workplace, that could cause 
physical injury to the employee; and  

 a statement or behaviour that it is reasonable for an employee to interpret as a threat to exercise 
physical force against the employee, in the workplace, that could cause physical injury to the 
employee.  

 Workplace refers to any place where employees perform work or work-related duties or 
functions. Schools and school-related activities, such as co-curricular activities and excursions, 
comprise the workplace, as do Board offices and facilities. Conferences and training sessions 
fall within the ambit of this policy.  

 Employee refers to all employees of the Board. 
 
Definitions are subject to changes from time to time as the appropriate legislation is reviewed or 
amended. 
 
The Employee Workplace Violence Policy and Administrative Guidelines shall be posted in a 
conspicuous place in every workplace throughout the Niagara Catholic District School Board. 
 
Provision of Information 
 
Disclosure of Information with respect to Workplace Violence provided to an Employee may include 
personal information related to a risk of violence from a person with a history of violent behaviour if, 

 The Employee can be expected to encounter that person in the course of his or her work;  
and  

 The risk of workplace violence is likely to expose the employee to physical injury, as outlined 
in legislation. 

 
No employer or supervisor shall disclose more personal information than is reasonably necessary to 
protect the worker from physical injury. 
 
Domestic Violence 
 
If the employer becomes aware, or ought to reasonably be aware that domestic violence that is likely to 
expose an Employee to physical injury may occur in the workplace, the employer will take every 
reasonable precaution to protect the employee. 
 
Complaint Procedure 
 
When an employee has been the subject of a workplace violence, the following steps shall be considered: 

1. The alleged assailant will be removed from the presence of the Employee immediately, if the 
Immediate Supervisor at the time of the incident deems it reasonable and practical.  

2. The Employee(s) shall receive immediate and appropriate support and/or medical attention if 
warranted.  

3. In the event of a physical assault, medical verification of the injury sustained in the assault must 
be established and recorded as soon as possible by the Immediate Supervisor.  

4. At the earliest opportunity, the assaulted Employee(s) shall inform the Immediate Supervisor. 
The Immediate Supervisor must inform the Senior Administrator of Human Resources, who will 
then notify the appropriate Superintendent or Controller of Plant.  
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5. It shall be the responsibility of the Senior Administrator of Human Resources to inform the 
appropriate Union President, if applicable, of the incident. These guidelines do not preclude the 
assaulted employee(s) from contacting the police and/or their Association/union representatives.  

6. The Immediate Supervisor will advise the alleged assailant, as soon as it is practical, that 
documentation of the specific details shall be recorded.  

7. The Immediate Supervisor will endeavour to restore the environment to normalcy and will 
conduct an investigation into the assault. The completed Incident Report, Employee Workplace 
Violence, resulting from the investigation will be forwarded to the Senior Administrator of 
Human Resources with a copy to the appropriate Superintendent or Controller of Plant. A copy 
of the Workplace Safety and Insurance Board, Employee Incident/Accident Report will also be 
required in the event of a physical assault. 

8. Upon receiving the reports from the Employee and Immediate Supervisor, the Senior 
Administrator of Human Resources will consult with the appropriate Superintendent(s) and/or 
Controller of Plant prior to any action taken.  

9. The Senior Administrator of Human Resources may seek legal advice for the Board regarding 
the incident.  

10. The Senior Administrator of Human Resources shall inform the Employee of the support 
mechanisms available through the Board.  

11. With the approval of the Superintendent of Human Resources, the Senior Administrator of 
Human Resources may, if deemed appropriate, grant an approved leave of absence without loss 
of pay or sick leave credit, to the Employee(s) who has been the subject of an assault.  

12. The Niagara Catholic District School Board will not discriminate employees because they are 
perceived to be victims of workplace violence.  

13. In all cases, with Police involvement, the Employee and Immediate Supervisor shall report the 
incident(s) on the appropriate form.  

14. Copies of reports made by the Employee and Immediate Supervisor must be given to the Senior 
Administrator of Human Resources, appropriate Superintendent(s) and/or Controller of Plant if 
appropriate, where appropriate action will be taken. Upon written request to the Senior 
Administrator of Human Resources, a copy of the detailed report from the Immediate Supervisor 
will be provided to the Employee(s).  

15. Where the two or more parties involved in the assault are assigned to the same department or 
work-site, future work assignments and location shall be reviewed with the Senior Administrator 
of Human Resources, the appropriate Superintendent(s) or Controller of Plant, and the 
Immediate Supervisor.  

16. Infringement of this policy will give rise to disciplinary measures up to and including 
termination of employment. 

 
Joint Occupational Health and Safety Committee Representatives 
 
The employer shall advise the Joint Occupational Health and Safety Committee Representatives at the 
school site of the results of the assessment or re-assessment of the Workplace Violence Management 
Program and provide a copy where the assessment or re-assessment is in writing. 
 
The Employee Workplace Violence Survey will be conducted on an annual basis in order to monitor 
employee input on risk assessments, and the provision of necessary information to employees. 
 
The OHSA requires employers to notify the Ministry of Labour of critical injury (as defined by the 
OHSA) or fatality immediately and file a written report with 48 hours. Absent a critical injury or fatality, 
an employer need not report a workplace violence incident to the Ministry of Labour unless ordered to do 
so by a Ministry of Labour Inspector. 
 
The JHSC, the health and safety representative and the union(s) shall be notified within 4 days of a 
workplace violence incident if a person is disabled from performing his or her usual work or requires 
medical attention because of the incident. 
 
This policy is to be interpreted and applied in conjunction with other board policies dealing with 
employee behaviour, progressive discipline, conflict prevention and resolution, and school safety. 
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TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: OCCUPATIONAL HEALTH & SAFETY POLICY (201.6) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the Occupational Health & Safety 
Policy (201.6), as presented. 
 

 

Prepared by:  Frank Iannantuono ,Superintendent of Education 

Presented by: Frank Iannantuono, Superintendent of Education 

Recommended by: Committee of the Whole 

Date: November 26, 2013 
 



 

OCCUPATIONAL HEALTH & SAFETY 
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
200 – Human Resources
 
201.6 
 
January 29, 2002 
December 20, 2011 

STATEMENT OF POLICY

 
In keeping with the Mission, Vision, and Values of the Niagara Catholic District School Board the 
Niagara Catholic District School Board believes that the prevention of employee occupational illness and 
injury, and the prevention of accidents to volunteers, students and visitors on Board premises, is of the 
utmost importance. The Board, therefore, shall endeavour to provide and maintain as safe a work 
environment as possible. 
 
The Board will review this policy with respect to workplace violence, on an annual basis, and will post 
this policy in the workplace along with any applicable procedures and/or related programs. 
 
The Director of Education shall issue Administrative Guidelines in conjunction with this policy and 
reflective of applicable legislation. 
 
Reference 
• Occupational Health and Safety Act and Regulations for Industrial Establishments,  
 R.S.O. 2001, Chapter 0.1 
 



 

OCCUPATIONAL HEALTH & SAFETY 
POLICY 

Section: 
 
No: 
 
Adopted: 
Revised: 

 
200 – Human Resources
 
201.6  
 
January 29, 2002 
December 20, 2011 
 

ADMINISTRATIVE GUIDELINES

 
Every supervisor has a responsibility to the safety of employees who report to him/her and therefore must 
ensure that employees work in a safe manner and use or wear the equipment, protective devices or 
clothing that the Board, or legislation, requires to be used or worn. Additionally, the Board, through its 
supervisors and/or other designated personnel, has a responsibility to respond promptly to any concerns 
put forth by any party regarding matters of occupational health and safety that are within the Board's 
jurisdiction. 
 
Every employee has a responsibility to work in a safe manner; to use or wear the equipment, protective 
devices or clothing that the Board, or legislation, requires to be used or worn; to report to his/her 
supervisor, the absence or defect in any equipment or protective device of which s/he is aware and which 
may endanger him/herself or another worker; to report to his/her supervisor any hazard or potential 
hazard, within the Board's jurisdiction, of which s/he is aware. 
 
All parties employed within or contracted by the Board must act in compliance with the Occupational 
Health and Safety Act and Regulations for Industrial Establishments, R.S.O. 2001, Chapter 0.1, as 
amended. 
 
Refer to the Occupational Health and Safety Procedural Manual developed by the Joint Occupational 
Health & Safety Committee. 
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TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: APPROVED MINUTES OF THE NIAGARA CATHOLIC 
PARENT INVOLVEMENT COMMITTEE MEETING - MAY 9, 
2013 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board receive the Approved Minutes of the Niagara 
Catholic Parent Involvement Committee Meeting of May 9, 2013, as presented for information. 
 

  

  

  

  



 
 
 
 
 

 
 

MINUTES OF THE 
NIAGARA CATHOLIC PARENT INVOLVEMENT COMMITTEE MEETING 

 
THURSDAY, MAY 9, 2013 

 
 
Minutes of the Meeting of the Niagara Catholic Parent Involvement Committee, held on Thursday, May 9, 
2013, at 7:00 p.m. in the Father Kenneth Burns csc Board Room, at the Catholic Education Centre, 427 Rice 
Road, Welland.   
 
The meeting was called to order at 7:00 p.m. by Chair Mary-Jo Au. 
 
A. ROUTINE MATTERS 
 

1. Opening Prayer 
 

The opening prayer was led by Terri Pauco 
 

2. Roll Call:  John Crocco, Director of Education was in attendance 
      Guest-Joseph Zaroda, Principal, Blessed Trinity Catholic Secondary School 

      Members Affiliations Pr
es

en
t 

Ex
cu

se
d 

A
bs

en
t 

Shawn O’Brien Niagara Falls/Niagara-on-the-Lake  
Mary Byers Niagara Falls/Niagara-on-the-Lake   

Antoinette Bortolon Niagara Falls/Niagara-on-the-Lake   

Josephine Lettieri Niagara Falls/Niagara-on-the-Lake    

Mary-Jo Au, Chair St. Catharines   
Shonna Daly St. Catharines   
Marion Battersby St. Catharines   
Eva Brown St. Catharines  
Sharon Goossen Welland  
Diane O’Donnell Welland  

Heather Pyke Fort Erie/Port Colborne/Wainfleet                          

Annie Zdyb-Rinne Grimsby/West Lincoln/Pelham  

Michelle Zappitelli Thorold/Merritton   
Linda Marie O’Hagan Community Representative   
Anna Racine Special Needs Representative  

Fr. Peter Rowe Bishop/Diocesan Representative  

Terri Pauco Teacher Representative  

Josie Rocca Support Staff Representative  

Theo Dagenais Elementary Principal Representative  
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Jeff Smith Secondary Principal Representative  

Hambo Mayo Student Senate Representative  

Lee Ann Forsyth-Sells Director’s Designate-Superintendent of Education

Trustees  

Kathy Burtnik  
Maurice Charbonneau  
Yvonne Anderson Recording Secretary

 
3. Approval of the Agenda  

Moved by:  Shonna Daly 
Seconded by:  Marion Battersby 

THAT the Niagara Catholic Parent Involvement Committee approve the Agenda of the 
Niagara Catholic Parent Involvement Committee Meeting of May 9, 2013. 
CARRIED 

  
4. Disclosure of Conflict of Interest     

No Disclosure of Conflict of Interest was declared with any items on the agenda. 
 
5.    Approval of Minutes of the Niagara Catholic Parent Involvement Committee Meeting of March 

21, 2013 
Moved by:  Anna Racine 
Seconded by:  Heather Pyke 

THAT Niagara Catholic Parent Involvement Committee approve the Minutes of the Niagara 
Catholic Parent Involvement Committee Meeting of March 21, 2013 as presented. 

CARRIED 
 

B. PRESENTATIONS-Good News 
 

Presentation: Joseph Zaroda made a brief presentation on the implementation of a Niagara Catholic 
District School Board “High Performance” Academic Support Program.  This program will identify high 
performing students; support their training, competition and academic pathway with the excellence of 
Catholic education.   

Good News 

Anna Racine 
 Saint Michael Catholic High School had the Blessing of the Fr. Tony McNamara Athletic 

Centre.  
 Staff and students are looking forward to the Food Festival, Arts and Film Festivals.  
  The Saint Michael Family will be providing a Graduation Luncheon following the graduation 

mass for all graduating students. 
Mary Byers 

 Our Lady of Mount Carmel hosted a PRO Grant Chef Program event. 
 Parents and students created a prayer book. 
 Our Lady of Mount Carmel will undergo renovations. 

Antoinette Bortolon 
 Saint Paul High School will be hosting a family evening with guest speaker Pam Stenzel 

addressing the topic of “Chastity” on April 16, 2013. 
 Bishop Bergie celebrated Mass on May 8, 2013. 
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 Relay for Life and Stair Climb will take place on May 24, 2013. 
 The June 12, 2013 Graduation luncheon is sponsored by the St. Paul family. 

Sharon Goossen 
 The Notre Dame College Drumline and Jazz Band will be traveling to Florida. 

Diane O’Donnell 
 Notre Dame “Wizard of Oz” had sold out performances. 
 St. Ann celebrated Grade 8 Confirmation with a parent/guardian and student BBQ. 

Marion Battersby 
 St. James and St. Michael Catholic Elementary School are celebrating their 50th Anniversaries. 
 Holy Cross Catholic Secondary School is looking forward to the March for Life bus trip. 

Shonna Daly 
 St. Anthony hosted a Teacher vs. Student Baseball game as a student appreciation initiative. 
 Fr. Tony Ricard spoke to all Grade 7 students. 
 St. Anthony students enjoyed performing at the Pen Centre during Catholic Education Week. 
 Denis Morris had a sold out performance for “Joseph and the Technicolor Dream Coat”.  

Heather Pyke 
 Lakeshore Catholic participated in the “Chair Affair” fundraiser by transforming donated chairs 

into Art and they will be auctioned off at the Gala on May 30th.   
Mary-Jo Au 

 Grade 8 students from St. Ann travel to Ottawa. 
 Saint Francis will host a graduation luncheon at Antipastos. 

Annie Zdyb-Rinnie 
 Blessed Trinity Catholic Secondary School was the beneficiary of the inaugural Spirit of Hope 

Award. The award, honouring and celebrating an individual, group, or organization in the 
Hamilton Niagara Haldimand Brant community that has made a significant contribution in the 
area of mental health awareness was presented on Tuesday, May 7, 2013 in support of the 
Mental Health and Addiction Program at St. Joseph’s Healthcare Hamilton.  
 

C. BUSINESS ARISING FROM THE MINUTES OF THE MEETING OF 
JANUARY 10, 2013. 

      
D. SUPERINTENDENT’S REPORT 
 

1. Niagara Catholic Strategic Directions and System Priorities 2013-2014 
John Crocco reviewed the Niagara Catholic Strategic Directions and System Priorities 2013-2014. 
John Crocco requested that all NCPIC members review the material and forward any feedback by 
May 10, 2013 to his attention.  The Niagara Catholic Strategic Directions and System Priorities 
2013-2014 will be presented at the Committee of the Whole Meeting on Tuesday, May 14, 2013. 

 
2. NCPIC Elections 2013-2014 

Lee Ann Forsyth-Sells presented the 2013-2014 NCPIC Election Package and stated that the 
nomination forms will be available on the Board website and in all elementary and secondary 
schools by September 2013.  All parent/guardian positions are available for the 2013-2014 NCPIC 
membership. 

 
3. Parents as Partners Invitation 

Lee Ann Forsyth-Sells presented a PRO Grant initiative called “Parents as Partners in Student 
Success” as an example for upcoming NCPIC PRO Grant initiatives. 
 

4. Financial Report 
An updated financial statement was presented. 
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D. COMMUNITY REPRESENTATIVE REPORTS-Linda Marie O’Hagan 

 
 Nil Report-Regrets sent. 

 
G. SPECIAL NEEDS REPRESENTATIVE-Anna Racine 

 SEAC approved their Mission statement supporting an inclusive Catholic Learning Community.  
It will be presented to the Board for approval. 

 April 2, 2013 was World Autism Awareness Day and was supported by various activities 
throughout the Board. 

 Holy Name Catholic Elementary School has partnered with Niagara College to have a fall 
placement for students in the EA program. 

 Three students from the special education classes at Lakeshore Catholic and Saint Paul have 
been placed in a co-op with Sobeys. 

 Holy Cross hosted a Beach Volleyball for all students with special needs in the Board. 
 Four students from Notre Dame College attended the Reaction for Inclusive Conference. 
 Students participated in “Hurray for Hollywood” production at Notre Dame College. 
 Blessed Trinity partnered with the Watering Can providing students with special needs the 

opportunity to create beautiful arrangements. 
 All schools have been busy with transition IPRC meetings. 
 The SEAC representative for the NCPIC will be chosen at the June SEAC meeting. 

 
H. OAPCE-Heather Pyke 

 Heather Pyke shared that she had attended her first meeting as the Niagara Catholic OAPCE 
Director in April.  All Boards are doing exceptional activities to promote and recruit new 
parents. 

 The OAPCE Conference will take place May 24-25, 2013. 
 

I. BISHOP/DIOCESAN REPRESENTATIVE-Fr. Peter Rowe 
 NIL Report-regrets sent 

 
J. STUDENT SENATE-Hambo Mayo 
   

 Leadership Symposium-elected elementary and secondary senate. 
 Ottawa Leadership Ontario Catholic Symposium was an opportunity for all Catholic students to bond 

as a community.  It was a great learning and spiritual experience. 
 The 2013 Graduation Celebration will be held on May 16, 2013 at the Scotia Bank and Marina Nemat 

will be the guest speaker. 
 Grade 12 students are applying for Scholarships for post-secondary education. 

 
K. SUBCOMMITTEES: 
 

1. Faith Formation-Josie Rocca 
   Nil Report 

 
2. Annual Conference-Linda Marie O’Hagan 

 Nil Report-regrets sent 
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3. Policy/Goals-Shonna Daly 
PRO Grant Information Session for Catholic School Councils held on April 11, 2013 was successful 
and a great opportunity to share PRO Grant suggestions and implementation with other Catholic 
School Councils. 

4. PRO Grant-Heather Pyke 
Heather Pyke shared that the PRO Grant “Parent Welcome Kit” is progressing well.  The video is 
currently being edited, the directory is complete, and quotes for the purchase of USB sticks and 
lanyards are being received.  Heather also shared that the PRO Grant Subcommittee would be 
submitting a PRO Grant application for 2013-2014 to expand on the “Parent Welcome Kit”.   
 

L.  STAFF REPORT 
 
Elementary/Secondary 

 As we continue with the Easter Season we focus on Mary by praying the rosary. 
 First Communion and Confirmation celebrations are coming to a close. 
 The United Way held its fundraiser on April 24, 2013. 
 A successful Heritage Fair was held on April 24, 2013 at the Pond Inlet of Brock University. 
 All Grade 7 students in Niagara Catholic participated in a Faith Festival at St. Alfred Community 

Centre with Fr.Tony Ricard. 
 Pam Stenzel was the keynote speaker in several of our high schools speaking on the importance 

of abstinence and chastity.   
 Scrabble and Chess tournaments are underway. 
 Schools are partaking in Track and Field events. 
 Continuous Faith Formation for staff. 
 Mother Teresa hosted a mini “We Day” youth taking action. 
 We are currently celebrating Catholic Education Week with the theme of “Growing Together in 

Faith”.   
 Niagara Catholic is presenting various displays in the local malls and libraries. 
 Catch the Spirit Award Ceremony will take place on May 6, 2013. 
 Two buses of secondary students and staff are travelling to the March for Life Rally in Ottawa. 
 Distinguished Alumni Awards will take place on May 10, 2013. 
 Sports team tournaments were organized for European Handball and Badminton. 
 Elementary students are preparing for EQAO. 
 All Grade 10 students completed the OSSLT. 
 Year-end trips are underway. 
 Niagara Catholic will be participating in the Rankin Cancer Run on May 25, 2013. 
 Niagara Catholic is blessed to have such talented students performing various theatre 

productions across the Board. 
 
M.  TRUSTEE REPORTS 
 

1. Kathy Burtnik 
Trustee Burtnik reported that: 
There were ten Distinguished Alumni Award recipients being acknowledged for their contributions to    
Catholic education.  Larry Reich, Superintendent of Business and Financial Services has retired and 
Giancarlo Vetrone is his successor.  Niagara Catholic has a balanced budget for the 2012-2013 school 
year without going into the reserves.  Kathy Burtnik thanked all NCPIC members for their time and 
dedication to Catholic Education and presented them with a Certificate of Appreciation for their 
participation on the Committee. 
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2. Moe Charbonneau 

Nil Report –Regrets sent 
 
N.  NEW BUSINESS:  

 
O.  QUESTION PERIOD: 

 
P.  NEXT MEETING: Thursday, September 12, 2013 
 
Q. ADJOURNMENT 

Moved by Sharon Goossen 
 Seconded by Mary Byers 

THAT the May 9, 2013 meeting of the Niagara Catholic Parent Involvement Committee be 
adjourned. 

CARRIED 
 
This meeting was adjourned at 9:05 p.m. 

 
R.  CLOSING PRAYER:  Hail Mary 
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TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: APPROVED MINUTES OF THE SPECIAL EDUCATION 
ADVISORY COMMITTEE (SEAC) MEETING OF OCTOBER 2, 
2013 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the Minutes of the Special Education 
Advisory Committee (SEAC) Meeting of October 2, 2013 , as presented for information. 
 

  

  

  

  



 
 
 
 
 
 
 
 
 

MINUTES OF THE 
SPECIAL EDUCATION ADVISORY COMMITTEE MEETING 

 

WEDNESDAY, OCTOBER 2, 2013 
 

 
Minutes of the Meeting of the Special Education Advisory Committee, held on Wednesday, October 2, 
2013, at 7:00 p.m. in the Father Kenneth Burns csc Board Room, at the Catholic Education Centre, 427 
Rice Road, Welland.   
 
The meeting was called to order at 7:00 p.m. by Vice-Chair Lavorato. 
 
A. ROUTINE MATTERS 
 

1. Opening Prayer 
 

Opening Prayers were led by Vice-Chair Lavorato. 
. 

2. Roll Call 
 

Members Affiliations Pr
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Anna Racine  The Tourette Syndrome Association of Ontario  
Rob Lavorato Down Syndrome Caring Parents (Niagara)  
Connie Parry Association for Bright Children  
Kerry Thomas Community Living-Welland/Pelham  
Sarina Labonte Community Living-Grimsby, Lincoln & West Lincoln  
Kim Rosati  VOICE for Hearing Impaired Children  
Colleen Sword Autism Ontario – Niagara Region Chapter  
Jay Gemmell John Howard Society of Niagara  
Diane Dakiv Ontario Brain Injury Association  
Sarah Farrell Learning Disabilities Association – Niagara  
Bill Helmeczi Pathstone Mental Health  

Trustees  

Father Paul MacNeil  
Rhianon Burkholder  

Student Senate 
Representative  

Leah Zahorchak  
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The following staff were in attendance: 
 

Yolanda Baldasaro, Superintendent of Education; Danny DiLorenzo, Principal, Secondary; 
Terry Antoniou, Principal, Elementary; Colleen Atkinson, Coordinator Special Education; 
Tina DiFrancesco, Recording Secretary 
 

 
3.    Approval of the Agenda  
 

Moved by Trustee Burkholder 
Seconded by Sarina Labonte 

THAT the Special Education Advisory Committee approve the Agenda of the Special 
Education Advisory Committee Meeting of October 2, 2013. 

  CARRIED 
  
 

4. Disclosure of Interest 
 
No Disclosures of Interest were declared with any items on the agenda. 

 
 

5. Approval of Minutes of the Special Education Advisory Committee Meeting of September 4, 
2013 
 
Moved by Trustee Burkholder 
Seconded by Kerry Thomas 

THAT the Special Education Advisory Committee approve the Minutes of the Special 
Education Advisory Committee Meeting of September 4, 2013 as presented. 

CARRIED 
 
 

Introductions 
 

Vice-Chair Lavorato introduced Jay Gemmell of the John Howard Society and Colleen Sword of 
Autism Ontario – Niagara Region Chapter, who are the new primary representatives on the SEAC. 

 
B. PRESENTATIONS 
 
C.  VISIONING 
 

1.   Goals and Vision for 2013/2014 
 

1.1 Committee of the Whole Presentation 
 
Vice-Chair Lavorato reviewed the draft report that will be presented to the Committee of the 
Whole. Members provided feedback and suggestions regarding the content and order of the 
presentation.  A discussion was held regarding bringing attention to the direct impact that SEAC 
has had within our Board to support our students.  Superintendent Baldasaro outlined the 
process of reporting to the Committee of the Whole.  A suggestion was made to do a dry run 
prior to the Committee of the Whole meeting to ensure a quality presentation.  Timelines were 
discussed regarding a possible presentation at the November 12th Committee of the Whole 
meeting.  More information to follow at the next meeting. 
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D. BUSINESS ARISING FROM THE MINUTES OF THE MEETING OF 

SEPTEMBER 4, 2013 
 

1. Learner Advocacy   
 
   
2. Parent Outreach 
  

 
3. Program and Service Recommendations 

   
 
4. Special Education Budget  
 
   
5. Annual Review, Special Education Plan 

 
 

6. Other Related Items 
 

6.1 Niagara Catholic District School Board Protocol for Students Not Writing Exams 
 

Superintendent Baldasaro informed the members that Amy Dowd, Special Education 
Coordinator and Andrew Boone, Secondary Vice-Principal are joining the working group.   
Amy Dowd will connect with members of the working group to coordinate a meeting.  
  

 
7. Policy Review  

 
7.1 Review Policies Distributed in June 2013 
 
The Acceleration Retention Policy, Employee Leaves of Absence Policy and Opening and 
Closing Policy were presented.  The deadline to respond is October 11th, 2013.  Feedback on the 
Acceleration Retention Policy was discussed and a decision was made to have the Chair/Vice-
Chair submit the recommendation to Jennifer Brailey on behalf of the SEAC. 
 
The Employee Conferences, Workshops and Meetings Policy and the Employee Meals and 
Hospitality Policy were presented.  The deadline to respond is November 11, 2013.  Vice-Chair 
Lavorato suggested that feedback be brought back to the November meeting. 
 

                
E. AGENCY REPORTS 
 
 1. VOICE for Hearing Impaired Children – Kim Rosati 

 
 Nil Report  
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2. Down Syndrome Caring Parents (Niagara) – Rob Lavorato  
 
 The Annual Buddy Walk was held on Saturday, September 21st. 
 Down Syndrome Awareness week is the first week of November. 

 
 

3. Community Living – Welland/Pelham – Kerry Thomas 
 
 October 28th and 29th - Re:Action4Inclusion Summit is being held at Bayview Wildwood 

Resort, Severn Bridge, Ontario 
 Together We’re Better contest is being held for students aged 4 – 14.  Students are invited 

to send in a video, story or poem that shows how students of all abilities are included.  
There are amazing prizes awarded to the winning entries. 

 January 23rd and 24th - Passport Mentoring Conference  
 
 

4. Association for Bright Children – Connie Parry 
 

 Nil Report 
 

 
5.    Community Living – Grimsby, Lincoln and West Lincoln – Sarina Labonte 

 
 Recent announcements of Passport funding for those individuals who are 18 years or older 

are being made by MCSS. 
 For the second year in a row, flex and specialized funds for families in Niagara requiring 

respite are available for those persons 18 years of age or older on a fiscal basis and through 
an application to the DSO (Developmental Services Ontario). 

 Community Living – Grimsby, Lincoln and West Lincoln will be moving its administrative 
offices effective October 18, 2013 to 191 South Service Road in Grimsby. 

 
 

6.     Autism Ontario – Colleen Sword 
 

 Inspirational Luncheon 
 October 1st Inspirational Luncheon @ Johnny Rocco’s 
 OVER 200 GUESTS, PARENTS & PROFESSIONALS 
 Kick off to Autism Awareness month, as well as our new partnership with the Niagara 

Regional Police Services in the form of the Autism Registry. 
 Autism Registry 

 Parents can voluntarily register their child or adult family member with autism on the 
registry. 

 Includes physical descriptions of the individual, likes, dislikes, hobbies, favourite 
activities and places. 

 Contact information, as well as the option to upload a photo of the individual. 
 

Monthly events scheduled for October include: 
 Canal Bank Shuffle - A 3 day blues festival at multiple venues throughout Thorold from 

October 17th -19th …a portion of the proceeds will be donated to Autism Ontario - Niagara 
Region Chapter 

 Ice Dogs – Meet & Greet & Eat Event – will be held at Sharps and Squares (206 
Richmond Street, Thorold, on Tuesday October 8th, 2013.  Tickets are only available at 
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Sharps & Squares & are $40 per person.  Each ticket provides a 3 course meal designed by 
the Ice Dogs and a ticket to the Ice Dogs game on October 17th.  Doors open at 5:30p.m. & 
dinner starts at 6:00pm.  All proceeds will go towards Autism Ontario-Niagara Region 
Chapter programs and services. 

 Dennis Debbaudt Workshop Training for Law Enforcement, First Response & 
Criminal Justice Professionals to take place on Monday October 21st , 2013 from 9:00a.m.-
2:00p.m. at St. Catharines Golf & Country Club (70 Westchester Ave, St. Catharines).  Cost 
is $75 for professionals; tickets are available at the door.  Lunch is provided.  Training is 
designed to give EMS workers practical understanding of effective approaches when 
interacting with individuals affected by autism. 

 Dennis Debbaudt Parent Workshop on Monday October 21st, 2013 in the evening, at 
Monsignor Clancy Elementary School in Thorold. 

 
 

7.    The Tourette Syndrome Association of Ontario – Anna Racine 
 

 Nil Report 
 
 

8. John Howard Society of Niagara – Jay Gemmell 
 

 The John Howard Society of Niagara has received $335000 funding from the Youth 
Employment Fund.  The following is the Ontario Gov. News Release: 
Helping Young People Find Good Jobs 

Ontario Government to Launch Youth Employment Fund This Fall 

July 29, 2013 10:15 a.m.  

Office of the Premier 

Ontario's New Youth Employment Fund will help more young people find jobs.  

Starting this September, the fund will help employers offer four-to six-month job and 
training placements for young people seeking work. 

Premier Kathleen Wynne unveiled new details about the Youth Employment Fund at 
Operation Springboard in Scarborough today. Ontario will provide up to $7,800 to cover a 
range of supports and services for each eligible young worker under the fund. That includes 
up to $6,800 to help employers cover wages and training costs, and up to $1,000 to help 
young workers pay for job-related costs like tools and transportation to work. 

The Ontario government announced the fund in the 2013 Budget as part of the new Youth 
Jobs Strategy. The strategy will help more young people find jobs or start their own 
businesses, and ensure that employers can find the skilled workers they need to grow their 
businesses.  

Helping young people find jobs is part of the Ontario government's plan to strengthen the 
economy and build a fair and prosperous society.  
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Quick Facts 
 

 Ontario is investing $195 million over two years in the Youth Employment Fund. 
 Businesses and eligible youth aged 15 to 29 will be able to access the fund through 

Employment Ontario or through their local employment service providers. 
 Last year, 35 per cent of Employment Ontario clients were youth. Sixty-seven per cent of 

those clients found employment and 14 per cent went on to further training or education. 

We anticipate that this will increase our ability to support the Niagara Catholic District 
School Board’s Supervised Alternative Learning (SAL) committee. 

 Youth in Transition Worker Proposal: 
The Ontario government announced investments in new resources and supports to help 
young people currently in and leaving the care of children's aid societies (CASs) transition 
to adulthood. Funding for the hiring and support (e.g. supervision, training) of up to 50 
Youth-in-Transition Workers (YITWs) in community agencies across Ontario, was offered 
through a Request for Funding (RFF). 
 

 The John Howard Society of Niagara currently has a proposal in front of the selection 
committee.  The Board of Directors at the John Howard Society of Niagara is continuing its 
selection process, in search of a new Executive Director to replace Jim Wells. 

 
 

9. Ontario Brain Injury Association – Diane Dakiv 
 

 Children and Youth Training program is coming up on October 25 & 26 (the registration 
form is attached). 

 Provincial conference is happening on November 13th-15th. The theme is inspiring hope, 
enhancing lives.  

 Katie Muirhead participated in the Ministry of Education Ontario Education Strategy 
consultation in Toronto on September 19th.  If you want more information specific to the 
consultation you can contact Katie Muirhead, or she can speak to it at the next meeting. All 
stakeholders are encouraged to prepare written submissions and have them sent in.  

 New mTBI/concussion guidelines are out and can be found on the ONF website. The 
guidelines are adult guidelines and the provincial mTBI strategy committee is planning on 
having the pediatric guidelines out by 2014.  

 
More information about the Ontario Education Strategy and how to file an online submission can be 
found here: http://www.edu.gov.on.ca/eng/about/excellent.html 
More information about the mTBI/Concussion guidelines can be found here: http://onf.org/ 

 
OBIA’s provincial ABI conference information: 
http://ontarioabiconference.ca/ 
 

 
10. Learning Disabilities Association (Niagara) – Sarah Farrell 

 
 Our Fall literacy and social skills programs (Reading Rocks, Reading Rocks Jr., Let’s 

READ, BEST) have officially kicked off this week and they have all been off to a great 
start. We have expanded many of our locations and days and able to serve more children 
this Fall. We are looking forward to an exciting 8 weeks ahead! 
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 Our Open/House & AGM will be took place on Thursday, September 19th from 6:30p.m. – 
8:00pm, which was a successful night – we had approximately 40 people attend the 
evening.  

 October is Learning Disabilities Awareness Month. Our goal is to increase awareness 
about Learning Disabilities in our community. This year, the LDANR is challenging 
secondary schools to participate in a presentation and quiz about LDs and the LDANR. The 
students with the highest score in each class will be entered into a draw for a Chapters gift 
card. The winner will also be featured in our next newsletter and our social media 
platforms.  Students are also encouraged to participate in the Youth Philanthropy Initiative 
(YPI), a campaign that encourages young adults to become more to become active 
participants in the betterment of their community. We are looking for local high schools to 
help support us in this initiative, and hope that students will take interest in 
our organization.  More information about the campaign can be found at www.goypi.org. 

 

11. Pathstone Mental Health – Bill Helmeczi 
 

 Working on the completion of strategic plan. 
 
 
F. STAFF REPORTS 

 
 1. Terry Antoniou - Principal, Elementary 

 
Mrs. T. Antoniou – Principal - Holy Name Catholic Elementary 

  
 Holy Name Catholic is busy preparing individual education plans with parents and 

transitioning our students to Notre Dame College High School.  We are also preparing to 
celebrate Autism Awareness during the month of October. 
 

  Mrs. C. Bianco – Principal - St. Andrew Catholic Elementary 
 

 One of our students in a wheelchair will be attending the Tim Horton's camp in November!! 
 

  Mr. D. Stunt – Principal - St. Mark Catholic Elementary 
 

 Through fundraising last year we were able to purchase 10 iPads for some of our more 
unique learners. Students have responded very well to many of the educational programs. 
I've attached the Application Wheel that lists a variety of Applications by learning function- 
ex. communication, behavior, life skills etc. 

 St. Mark held an all-day school based team, where teachers bring their class list to the team 
to look at strengths and weaknesses as a class profile. This helps to reinforce levels of 
support to continually meet student needs. 

 St. Mark is working very well with all of our partners, in particular the Autism Spectrum 
Disorder Consultants. 

 Inclusive activities are going on- many students have taken on the role of student leader for 
activities such as movement breaks.  

 
 Mrs. C. Tofano - Principal - Assumption Catholic Elementary 
 

 Assumption welcomes one student from Niagara’s Children Centre to our new Early 
Learning Kindergarten program classroom. He is a true inspiration to all our students and 
staff. 
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 2. Danny DiLorenzo –Principal, Secondary 
   

 Individual Education Plans (IEP)s are in progress. 
 Schools are finding co-op placements for students with special education needs. 
 Peer tutoring courses are fulfilling a need for students with special education needs. 
 Denis Morris is hosting the Annual Halloween Dance on Friday, October 25th, 2013.  

 
   

3. Yolanda Baldasaro – Superintendent of Education 
 

 Ted Farrell, Principal of Denis Morris High School has been appointed Superintendent of 
Education replacing Mario Ciccarelli. 
 

 
 4. Colleen Atkinson – Coordinator Special Education 
 

 Planning is underway for the Professional Activity Day being held on Friday, October 11th 
for all employee groups.  Various workshops and activities are being held including 
Behaviour Management Systems (BMS) training, Safe Management Group (SMG) training, 
Reading Strategies, Math Strategies, Mental Health and SafeTALK Training. 
 

 
G. TRUSTEE REPORTS 
  
 

1. Father Paul MacNeil – Trustee 
 

 Nil Report  
 
 

2. Rhianon Burkholder – Trustee 
 

 The first Committee of the Whole meeting was held on September 10th, 2013, and first 
Policy Committee meeting was held on September 24th, 2013 for the school calendar year 
2013/2014.  

 A Board meeting was held on September 24th; however this was not the first meeting of the 
school year.  Board meetings were also held on August 27th and September 10th, 2013.  At 
the September 24th meeting the Board unanimously stated that a letter be sent to Jim Wells 
and Mike Gowan for their years of committed voluntarism to Niagara Catholic.  Also, 
Niagara Catholic District School Board will send a letter to Kim Craitor, MPP for his 
dedication and commitment to Niagara Catholic. 

 Director Crocco reviewed the System Priorities 2012-2013 and explained any that had not 
been completed to date. 

 Policy committee:  The committee vetted 3 policies to the community. 
 Niagara Catholic has formed an Ad Hoc Attendance Area Review Committee for St. 

Catharines.  All information is currently on our Board website. 
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H. STUDENT REPORT 
 
 1. Leah Zahorchak – Student Representative 
 

 Nil Report 
 
 
I. NCPIC REPORT 
 

 Nil Report  
 
 
J. NEW BUSINESS 
 

1. Learner Advocacy  
 

 
2. Parent Outreach 
 
  
3. Program and Service Recommendations 
 
 
4. Special Education Budget 
 
 
5.    Annual Review, Special Education Plan 
 

 
6.    Other Related Items 
 
       6.1 Future of Education in Ontario Symposium 
 

Superintendent Baldasaro informed the members that Chair Racine attended a Ministry 
conference regarding the Future of Education in Ontario.  At the November meeting, a 
round table discussion will be held regarding the questions that require responses. Online 
submissions need to be completed by November 15th.     

 
   
7. Policy Review 

 
 
K. CORRESPONDENCE 
 

1. Review letters received from other SEACs - Deferred to a future meeting. 
 
2. Vice-Chair Lavorato handed out a letter from the Ministry of Education in regards to the new 

SEAC website which is available at www.edu.gov.on.ca/eng/general/elemsec/speced/seac/. 
Superintendent Baldasaro recommended choosing a future SEAC meeting to explore the new 
website.   
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L. QUESTION PERIOD 
 

1. Colleen Sword inquired about Safe Management Training.  Colleen Atkinson, Special Education 
Coordinator explained the training and intervention process. 

 
  

M. NOTICES OF MOTION 
 
 
N.  AGENDA ITEMS – DISCUSSION FOR FUTURE MEETINGS 
 

1. Mental Health Lead – Andrea Bozza 
2. Director Crocco – November Presentation  
3. Future of Education in Ontario – November 
4. Review of the new SEAC website 

 
 
O.  INFORMATION ITEMS 
 
 
P.  NEXT MEETING:  

 
 Wednesday, November 6, 2013 at 7:00p.m. at the Catholic Education Centre 
 
 

Q.  ADJOURNMENT 
 

Moved by Sarina Labonte 
Seconded by Bill Helmeczi 

THAT the October 2, 2013 meeting of the Special Education Advisory Committee be 
adjourned. 

CARRIED 
 
 
This meeting was adjourned at 8:55p.m. 

 
  



 
 C5

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: VOICE  REPRESENTATION FOR HEARING IMPAIRED 
CHILDREN 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve the change in representation for 
VOICE for Hearing Impaired Children to the Special Education Advisory Committee, Alternate 
Representative: Carol Baldinelli. 
 

  

Prepared by:  Special Education Advisory Committee 

Presented by: Yolanda Baldasaro, Superintendent of Education 

Approved by: John Crocco, Director of Education/Secretary-Treasurer 





 
 

 C6

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: RANDOM ACT OF KINDNESS DAY – OATMEAL DAY

 
 

The report on Random Act of Kindness Oatmeal Day is presented for information. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Prepared by:  Kathy Levinski, Manager of  Facilities Services 

Presented by: Kathy Levinski, Manager of Facilities Services 
Deborah Ogilvie, Community Outreach Coordinator 

Approved by: John Crocco, Director of Education/Secretary-Treasurer 

Date: November 26, 2013 



 
 

REPORT TO THE BOARD 
 NOVEMBER 26, 2013 

 
RANDOM ACT OF KINDNESS OATMEAL DAY 2013  

 
 
BACKGROUND INFORMATION 
 
On Friday November 1st, 2013, the Niagara Catholic District School Board participated in the Region of Niagara’s 
Random Act of Kindness Day with a Board wide Oatmeal Day in support of Mary’s Meals International. This 
initiative was held in honour of our deceased Niagara Catholic colleague Bridgid Davidson, who was the co-
founder of Mary’s Meals Canada.  
 
The focus of this year’s Random Act of Kindness Day for Niagara Catholic initiative was to bring awareness to 
Mary’s Meals by serving a mid-morning snack of oatmeal to all students and staff to show solidarity with the 
students of Malawi.  With the leadership and assistance of Tina Dierickse, teacher at Mary Ward Catholic 
Elementary School, special prayers, grade level learning materials, posters and plans for this social justice initiative 
were provided to all Principals and staff.  
 
Our initiative was generously supported by the following partners who provided supplies for Oatmeal Day;  
Chartwells, Notre Dame Family, Greg Shannon of Niagara Falls Food Basics, Rozie’s Restaurant as well as 
students, parents and staff who volunteered their time and made monetary donations.  
 
Niagara Catholic’s Random Act of Kindness Day initiative was recognized and celebrated with Jill Mowser, 
President, Mary’s Meals Canada and Daniel Adams, Head of Fundraising, Mary’s Meals UK who participated in 
assemblies and celebrations at Sacred Heart Catholic Elementary School, Saint Paul Catholic High School, St. 
Thomas More Catholic Elementary School and the Catholic Education Centre.  
 
While the education component to make students aware of the nutritional and educational needs of youth in Malawi 
was the focus of Niagara Catholic’s Random Act of Kindness Day, the financial goal of Oatmeal Day was to raise 
sufficient funds to support meals for students for an entire school in Malawi for one year. The cost to feed one 
student for an entire year is $11.00 CDN or $8,800 CDN for a school of 800 students.   
 
We are pleased to confirm that over $33,000 was raised by Niagara Catholic students and staff for Random Act of 
Kindness Oatmeal Day 2013, which is sufficient funding to provide meals for an entire year to more than 3,000 
students. We are very proud of all students and staff throughout Niagara Catholic for their support of Oatmeal Day 
in honour of Bridgid Davidson for 3,000 students in Malawi.  
 
In support of this report, a visual presentation will highlight Random Act of Kindness Oatmeal Day 2013. 
 
 

The report on the Random Act of Kindness Oatmeal Day 2013 is presented for information. 

 
Prepared by: Kathy Levinski, Manager of Facilities Services 
 
Presented by: Kathy Levinski, Manager of Facilities Services 
 Deborah Ogilvie, Community Outreach Coordinator 
 
Approved by: John Crocco, Director of Education/Secretary-Treasurer 
 
Date: November 26, 2013 



 
 C7

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: FACILITY OPTIONS REPORT FOR ST. NICHOLAS CATHOLIC 
ELEMENTARY SCHOOL

 
 

The report on the Facility options report for St. Nicholas  
Catholic Elementary School is presented for information. 

 
 
 
 
 
 
 
 
 
 
 

 

 

Prepared by:  Scott Whitwell, Controller of  Facilities Services 

Presented by: Scott Whitwell, Controller of  Facilities Services 

Approved by: John Crocco, Director of Education/Secretary-Treasurer 

Date: November 26, 2013 
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REPORT TO THE BOARD  
NOVEMBER 26, 2013 

 

FACILITY OPTIONS REPORT FOR  
ST. NICHOLAS CATHOLIC ELEMENTARY SCHOOL 

 
 
BACKGROUND INFORMATION 
At the April 23rd, 2013 meeting of the Niagara Catholic District School Board, the following motion was 
approved by the Board:  
 
“THAT the Niagara Catholic District School Board approve an agreement to create a new joint venture 
St. Nicholas Catholic Elementary School with the French Catholic District School Board which is 
contingent on acquiring a suitable downtown site and Ministry of Education funding for a new 
elementary school by September 2014.  Senior Staff will continue to explore all available facility options 
for St. Nicholas Catholic and bring a report to the Board no later than November 2013.” 
 
Prior to and following the April 23rd, 2013 Board Meeting, various meetings have been held with local 
Trustees Chair Burtnik and Vice-Chair Charbonneau, Director Crocco, Controller of Facilities Services 
Scott Whitwell, Manager of Facilities Services Kathy Levinski and various members of the City of St. 
Catharines, community members and Conseil scolaire de district catholique Centre-Sud regarding 
partnerships and a new site for St. Nicholas Catholic Elementary School.  
 
As of October 31st, 2013, the Niagara Catholic District School Board submitted a Capital Priority 
Business Case to the Ministry of Education with an estimated projected cost of $6.3 million for a new St. 
Nicholas Catholic Elementary School.  
 
Most recently, on November 19th, 2013, Chair Burtnik and Director Crocco met with St. Catharines 
Mayor Brian McMullan and the Colin Briggs, CAO, to continue the discussions regarding the downtown 
revitalization plan and the inclusion of a new St. Nicholas Catholic Elementary School within the City’s 
plan. 
 
As we continue to dialogue with the City of St. Catharines, various community partners and the Ministry 
of Education, we will continue to keep the Board informed as to the progress of our discussions and the 
Capital Priority submission to the Ministry of Education. 
 

The Facility Options Report for St. Nicholas Catholic Elementary School   
is presented for information. 

 
Prepared by: Scott Whitwell, Controller of Facilities Services 

Presented by:  Scott Whitwell, Controller of Facilities Services 
Approved by: John Crocco, Director of Education/Secretary-Treasurer  
Date: November 26, 2013  



 
 
 

 C8.1

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: MONTHLY BANKING TRANSACTIONS FOR THE MONTH OF 
OCTOBER 2013 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve Monthly Banking Transactions for 
the Month of October 2013, as presented. 

 

Prepared by:  Giancarlo Vetrone, Superintendent of Business & Finance 

Presented by: Giancarlo Vetrone, Superintendent of Business & Finance 

Recommended by: John Crocco, Director of Education/Secretary-Treasurer 

Date: November 26, 2013 



  

 
 
 
 
 
 
 
 

REPORT TO THE BOARD MEETING  
NOVEMBER 26, 2013 

 

MONTHLY BANKING TRANSACTIONS  
FOR THE MONTH OF OCTOBER 2013 

 

 
BACKGROUND INFORMATION 
 
In accordance with the Monthly Financial Reports Policy Statement, we are pleased to enclose the 
Monthly Banking Transactions for the Niagara Catholic District School Board for the month of October 
2013.  (See Appendix A) 
 
As required by the Policy, a monthly list of payments is available in the Holy Cross Community Room 
for the Trustees to review at their convenience. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 
THAT the Niagara Catholic District School Board approve the Report on the Monthly 
Banking Transactions for the month of October 2013, as presented. 
 

 

 
Prepared by: William Tumath, Manager of Accounting Services 
Presented by:  Giancarlo Vetrone, Superintendent of Business & Financial Services 

Recommended by: John Crocco, Director of Education/Secretary-Treasurer  
Date: November 26, 2013 





 
 

 C8.2

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: STATEMENT OF REVENUE AND EXPENDITURES AS AT 
OCTOBER 31, 2013 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 

THAT the Niagara Catholic District School Board approve, Statement of Revenue and 
Expenditures as at October 31, 2013, as presented  

 

Prepared by:  Giancarlo Vetrone, Superintendent of Business & Finance 

Presented by: Giancarlo Vetrone, Superintendent of Business & Finance 

Recommended by: John Crocco, Director of Education/Secretary of Treasurer 

Date: November 26, 2013 
 

























 
 D1.1

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: CORRESPONDENCE – JILL MOWSER, PRESIDENT MARY’S 
MEALS CANADA 
 





 D1.2

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: CORRESPONDENCE – DANIEL ADAMS, HEAD OF 
FUNDRAISING, MARY’S MEALS SCOTLAND 
  







 
 D1.3

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: CORRESPONDENCE – CANADIAN CATHOLIC SCHOOL 
TRUSTEES’ ASSOCIATION CHARITABLE FOUNDATION 

 
 







 
 D1.4

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: CORRESPONDENCE – ONTARIO COLLEGE OF TEACHERS 





 
 

 D4.1

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: TRUSTEE INFORMATION 
SPOTLIGHT – NOVEMBER 12, 2013  

 







 
 D4.2

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: TRUSTEE INFORMATION 
CALENDAR OF EVENTS – DECEMBER 2013  

 





 
 D4.3

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: BISHOP’S GALA 2014 - APRIL 12, 2014 

 





 
 D4.4

TO: NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
BOARD MEETING 
NOVEMBER 26, 2013 

 PUBLIC SESSION 

TOPIC: DISTINGUISHED NIAGARA CATHOLIC ALUMNI AWARD 
2014 

 



Office of the
Director of Education

The Niagara Catholic Distinguished AlumniAward is presented annually to an alumnus from
NiagaraCatholic'ssecondaryschoolpaneloritsCatholicpredecessorBoards.TheDistinguished
AlumniAwardcelebratespaststudentswhoselifejourneyshavebeenpositivelyinfluencedbythe
educationtheyreceivedatNiagaraCatholic. TheAwardhonoursthesealumniandinvitesthemto
share their successes with current students, staff and the communities serviced by Niagara
Catholic.

1. Annually, nominationswillbeacceptedfromindividualsbycompletingthe NiagaraCatholic
DistinguishedAlumniAwardNominationFormandsubmittingittotheExecutiveAssistantto
theDirectorofEducation.

2. The nominee will be contacted to ensure acceptance; provide additional information if
required; request additional support names or to confirm the names that have been
submittedwiththenomination.

3. Individualspreviouslynominatedmaybere-nominated.
4.

SeniorAdministrative Councilof the Board, Chairedbythe DirectorofEducationwillreviewall
nomination submission packages and select the Distinguished Alumni Award recipient or
recipientsforeachcalendaryear.

1. The Distinguished Alumni Award recipient(s) will be announced and invited to attend a
specialluncheonduringCatholicEducationWeek.

2. TheDistinguishedAlumniAwardrecipient(s)willbe invitedtobethe keynotespeakeratthe
graduation ceremony of either their elementary or secondary school where he/she will
receivetheDistinguishedAlumniAward.

3. The Corporate Services and Communications Department will issue a Communications
Release to the systemandlocalmediaannouncingthe recipient(s)ofthe NiagaraCatholic
DistinguishedAlumniAward.Further,thedepartmentwilldesignanannualNiagaraCatholic
DistinguishedAlumniAwardposterto be prominentlydisplayedatthe Catholic Education
CentreandateachNiagaraCatholicschool.

NominationProcess

SelectionCommittee

AwardingofannualDistinguishedAlumniAwardRecipient(s)

DeadlineforannualsubmissionsisFebruary14th.

To be nominated for the Niagara Catholic
DistinguishedAlumniAward,theindividual;
a) must be described by the nominee as

distinguished,notableoracclaimed;
b) has achieved success inhis orheradult

life;
c) is a graduate of more thanten(10) years

from a secondary school in Niagara
Catholic;and

d) mustreflectthe characteristics described
by the Ontario Catholic School Graduate
Expectations:

A discerning believer formed in the
Catholic Faith Community who
celebratesthesignsandsacredmystery
of God's presence through word,
sacrament and prayer, forgiveness,
reflectionandmoralliving
Aneffective communicatorwho speaks,
writes and listens honestly and
sensitively, responding critically inlight
ofgospelvalues
Areflective, creative andholistic thinker
who solves problems and makes
responsible decisions withaninformed
moralconscienceforthecommongood
A self-directed, responsible, lifelong
learnerwhodevelopsanddemonstrates
theirGod-givenpotential
A collaborative contributor who finds
meaning, dignity and vocation in work
which respects the rights of all and
contributestothecommongood
Acaring familymemberwho attends to
family, school, parish, and the wider
community
Aresponsible citizenwho gives witness
toCatholic socialteachingbypromoting
peace, justice and the sacredness of
humanlife
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at
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